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Foreword

This Statistics Division report presents the findings of the 2015 Labour Force Survey (LFS).
The Labour Force Survey is a household sample survey which main purpose is to capture a
wide range of data on the economic activities of the working age population of Antigua and
Barbuda. The data from the Labour Force Survey is used to produce key labour market
indicators such as labour force participation rate, employment rate, underemployment rate
and unemployment rate. The Labour Force Survey also provides estimates of employment
by industry, occupation, employment type and other areas by a variety of demographic
characteristics.

The report is comprised of six sections. Sections 1 to 5 provides information on the survey
design, coverage, methodology, concepts and definitions used in the survey. Section 6
presents the findings of the survey presented in statistical tables and charts.

We would like to thank the households that participated in the survey for their time and
opening their doors to the interviewers to participate in such an important exercise. We
would also like to thank the individuals and institutions that made the 2015 Labour Force
Survey possible. These include those who participated in the planning and conduct of the
survey, the Management Team and the staff of the Statistics Division.

We hope, this publication will prove useful and meet the information demands of the users.
The Statistics Division welcomes any constructive comments and suggestions to allow for
the improvement of future publications and meet more of the needs of our data users.

Statchel Edwards
Chief Statistician

Statistics Division
Ministry of Finance and Corporate Governance
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PART |
SURVEY COVERAGE
AND METHODLOGY



Section 1. Introduction

1.1 General Overview

Prior to this report, there were limited labour market statistics available for Antigua and
Barbuda. The country had never conducted a labour force survey (LFS) prior to 2015
and users were heavily dependent on censuses and administrative sources for labour
market information. This was not sufficient as population censuses are only conducted
in ten-year intervals, only reflect the labour market at the time of the census and does
not give a complete representation of the employment and unemployment situation in
the twin island state. In addition, a census does not provide the same range of labour

statistics as would a labour force survey.

Labour market estimates such as employment and unemployment rates are among
those that governments and other members of society anticipate most for a country.
Labour statistics are used to guide various levels of government’s social and economic
policies in the development of one of its most important resources, its human resource.
Over time, the information produced can be used to evaluate the effectiveness of
various social policies and the state of the country’s labour market and economic

environment.

The OECS Commission, World Bank, United Nations Development Program (UNDP)
and the International Labour Organisation Sub-regional Office for the Caribbean (ILO)
provided technical assistance to Antigua and Barbuda Statistics Division in the conduct
of the Labour Force Survey. This was to ensure that the methodology and concepts
used were in accordance with international standards and ILO guidelines. The

indicators produced from the survey are comparable regionally and internationally.

Statistics Canada, under the Program from the Regional Advancement of Statistics in
the Caribbean (PRASC), provided assistance in the analysis of the Labour Force

Survey data and in the preparation of this report.

The survey activities were organized and supervised by the 2015 Labour Force Survey

Project Manager — Ms. Tracelyn Joseph, Technical Coordinator — Mr. Rohan Anthony,



Executive Secretary — Ms. Deborah Barnes with guidance of the Chief Statistician — Mr.
Statchel Edwards.

1.2 Objective of the Survey

The purpose of the 2015 Labour Force Survey was to use face-to-face interviews to
collect labour market information from persons in randomly selected households to be
used for policy formulation, development planning and evidence-based decision-
making. Additionally, LFS results will be used to monitor economic and social factors

that could impact the country’s social and economic development.

The main objectives of the survey are to:

o Provide data on the structure and characteristics of the working population
o Provide data on the structure and characteristics of the labour market

o Determine the rate of employment and unemployment

o Determine the participation rate of persons in the labour force

o Provide data on the persons who are outside of the labour force

In addition, basic information was collected on the housing characteristics of the
dwelling units and access to essential services. The data was collected from
households from all parishes in Antigua and Barbuda, however for the purpose of the
survey, Barbuda was classified as a parish. Therefore, there are eight parishes/strata
(St. John City, St. John Rural, St. George, St. Peter, St. Phillip, St. Paul, St. Mary and
Barbuda). For the purposes of the survey design, this translates into eight sampling

strata (one urban and seven rural).

13 Coverage of the Survey
The first ever LFS for the country was conducted during the period 21 September 2015
to 30 November 2015 in Antigua and from 5 October to 30 October 2015 in Barbuda.

The survey covered the eight parishes used for statistical/survey purposes (St. John



divided into two St. John City and St. John Rural and Barbuda was considered a
parish). Based on the sample design, 155 of the 353 enumeration districts (EDs) were
selected throughout the eight parishes. Each ED was then subdivided into smaller units
called blocks to facilitate the survey operation. The sample design of the LFS required
that 10 households be selected from each enumeration district. To facilitate the sample
selection process, the Statistics Division blocks were designed so that each block had
at least 25 households. In most cases an ED had two blocks, but some EDs had four
blocks. In the cases where there were two blocks, five households were selected from
each block. When there were more than two blocks, a random number generator was
used to select two of the blocks for enumeration, and five households were selected

from each of the two blocks.

14 Scope of Labour Force Survey

There were three reference periods used for the 2015 LFS. These are:

. Reference year: 12 months prior to the survey (September 2014 — August 2015)
" Reference month: 1 month prior to the survey (17 August — 12 September 2015)
" Reference week: 1 week prior to the survey (14 — 19 September 2015)



Section 2. Survey Methodology and Estimation Procedure

2.1 Sampling Plan and the Sampling Frame

The key objective of the sample design was to ensure that reliable and timely data on
employment, unemployment and other characteristics of the active population at parish
levels and other levels of geography were obtained. It is to that end that a portion of the
population was contacted for an interview and their responses used to produce labour
force estimates. The sample design essentially consists of all the steps necessary to
select that portion of the population (the sample) to be contacted. A three-stage design
was used to minimize the cost of collecting the data while ensuring a high level of data

quality.

The design was operationalized as follow: First the country was divided into eight
parishes (St. John City and St. John Rural, St. George, St. Peter, St. Phillip, St. Paul,
St. Mary and Barbuda). Each parish was further sub-divided into enumeration districts
(EDs) which represented the area that would be an interviewer’s workload. Each ED
was partitioned into smaller geographic entities called blocks. A block would typically
have no less than 25 households or dwelling units. 353 EDs were formed and most
contained two blocks though a few had as many as four blocks. Using a probability
proportional to size of the ED, 155 EDs were then selected out of the 353. Two blocks
were selected from each of the E.Ds. Finally, five households were selected from each
of the selected two blocks for a total sample of 1550 households. Table 2.1 below

shows the distribution of EDs by parish.

Table 2.1: Distribution of enumeration districts by parish

St. St.

. St. St. St. St. St.
Parish John John - Barbuda | Total
City Rural George | Peter | Phillip Paul Mary
Number of PSUs 40 52 15 10 6 15 14 3 155




2.2 Sample Size Determination and Allocation

The sample size mentioned above was derived using the following formula:

_ 2%+ k(1 — k) =deff xnrr
= >

TLH

Where nf! is the number of households required in the sample. A description of the

parameters as well as the values used for the calculation is provided in Table 2.2 below.

Table 2.2: Parameter description and their values

Parameters Description of Parameters Output
Results
K Proportion of the civilian labour force from the 0.52
census sample frame '
(0.07* Indicator) (margin of error gives an
. indication of how many percentage points your
Margin of error (e - . 0.0364
gl ©) results will differ from the actual population
value)
. 5 — -
Confidence (2): 95% There is a 95% probability that the confidence 1.96

interval will contain the true population mean

. The ratio of the actual variance to the variance
Design effect (def f) expected with simple random sample 1.9

nrr (10% assumed) | Adjustment for expected level of non-response 1.1

(n" infinite Complex Sampling / Non-

response rate (NRR 10%) proportion) 1528

Total

Once the overall sample size determined, the next step is to allocate the sample to the
strata. Proportional allocation (using the formula below) was used to allocate the sample

to the strata.

The formula is shown below:

Proportional

nh=nX—




where n;, is the sample size (number of households) in stratum h, n (1550) is the total

sample size, N, is the total population of stratum h, N is the total population.

The sample size calculations described above were based on the 2011 Population and
Housing Census. During the four-year interval between the census and the 2015 LFS,
there were probably changes in the mean and distribution of several socio-economic

variables. These calculations therefore are estimates of the expected outcomes. Only

the final dataset can be used to calculate the final precision of new estimates.

2.3 Weights

Weights are used to adjust for unequal probabilities of selection in the survey sample
design, unequal response rates between subsets of the intended sample, differences
between the population covered by the survey frame (or list of households) and the
target population, and differences between sample estimates and desired population

controls.

The population totals for 2015 were derived using population projections (2012 -
2025). The projected population for 2015 was 90,755 (including institutional
population). The 2011 population total, based on the Census, was 85,567 (including
institutional population). The non-institutional population for 2011 was 84,816 persons
and 30,213 households.

The non-institutional population for 2015 was derived by first subtracting the 2011
population of 84,816 from 85,567 (85,567 — 84,816 = 751). The 1% difference in both
populations was then applied to the 2015 projected population of 90,755, giving a total
of 797. Hence the non-institutional population for 2015 was 89,958 (90,755 — 797).

The total households for 2015 was calculated by extrapolating from the 2011 total
population (non-institutional population), the total households and the 2015 calculated
non-institutional population, (89,958 * (30,213/84,816)) = 32,045).

The basic sampling weight was then calculated at the stratum level and is the ratio of
the sample size to the population. That basic weight is further adjusted to account for

non-response.



24 Standard Errors, Sampling Errors, Non-sampling Errors and Estimates

Statistics based on the Labour Force Survey data are subject to both sampling and non-
sampling errors. When a sample of the population is surveyed instead of the entire
population, there is a chance that the sample estimates may differ from the real
population values that it represents.

Sampling Error:

The survey estimates of the 2015 labour force are based on a scientifically selected
probability sample, rather than a census of the entire population. With a sample survey,
there is a chance that the sample estimates will be different from the results obtained

from a census of the same population.

The difference is usually given by the standard error (SE) which indicates the extent to
which as estimate might vary because only a sample of dwellings was included. The
difference can also be measured by the relative standard error (RSE) which is obtained
by expressing the SE as a percentage of the estimate. There is about a 95 per cent
chance, or level of confidence, that an estimate based on a sample will differ by no
more than 1.96 standard errors from the true population value because of sampling
error for the 2015 LFS.

Non-Sampling Error:

Whenever a survey is conducted non-sampling errors will always occur. Not being able
to obtain information about all households in the sample and errors in data processing
are examples of non-sampling error in a survey. Proper validation and quality
assurance mechanism were put in place by the Statistics Division to help reduce errors
in the Labour Force Survey. Field staff and data processing staff were provided with
extensive training. In addition, the field staff were also trained on appropriate methods

to be used to encourage respondents to respond to the survey.



Section 3. 2015 LFS Organisation and Advocacy

3.1 Preparation for the LFS

The LFS implementation phase commenced on 1 June 2015. Planning and execution
of the survey were done by members of the 2015 LFS Management Team under the
direction of the Statistician in the Social, Demographic and Environment Statistics

Section.

During the preparatory stage, the Mapping Officer updated the geographical maps for
thel55 EDs that were in the sample frame. The Division took this decision to ensure the
accuracy of the maps used during enumeration and to properly identify households,
since the maps had last been updated for the 2011 Population and Housing Census.
Google Earth’s 2014 Aerial Image Updates were used to build layers and road layers in
the ArcGIS Program and produce hard copy draft maps to be used for field visits. The
Mapping Officer updated all 155 EDs and cross referenced them with the draft maps

before the final updates were made to the ArcGIS Program.

The main activities for the LFS were:

1. Pre-collection: Plan and design the conduct of the labour force survey;
2. Collection: Labour force field work or enumeration phase;
3. Post collection: Data processing, analysis and reporting

3.2 Design of Survey Instrument/Questionnaire

The 2015 LFS questionnaire was developed using the OECS Harmonised Labour Force
Survey Questionnaire. The first draft of the LFS questionnaire using the TeleForm
Software was designed in July 2015 by the LFS Technical Coordinator. Changes were
made to the questionnaire to make it country specific and ensure its applicability for
Antigua and Barbuda. The questionnaire was vetted at the Division by a consultant,
during the week of 17 to 21 August 2015. Further modifications were made to the
guestionnaire based on the consultant’s recommendations and feedback from pilot

testing.



The questionnaire has seven sections covering the following topics:

Section 1:  Mapping Household Membership

Section 2:  Demographic Characteristics, Health, Education and Training
Section 3:  Economic Activity/Employment Status, Industry and Occupation
Section 4:  Specifics of Employment

Section 4.1: Specifics of Employment -Time Related Underemployment
Section 4.2: Specifics of Employment - Informality

Section 4.3: Specifics of Employment - Income

Section 5:  Specifics of Unemployment

Section 6:  Specifics of Economically Not Active

Section 7: Household Information

3.3 2015 LFS Field Manual

The 2015 LFS manual was based on the field manual for the Common OECS 2010
Labour Force Survey with some adjustments to make it country specific to Antigua and
Barbuda. After the questionnaire was piloted, a few adjustments were made to the
manual. Additionally, after the completion of training activities, all the adjustments that
were made to the questionnaire during the training sessions had to be reflected in the

field manual.

3.4 Pilot Training and Field Exercise of the 2015 LFS Questionnaire

The Division tested the questionnaire before the actual field work activities to ensure the
guality of the instrument; assess the capacity of the field staff and to receive
respondents’ feedback on the instrument. Ten enumerators were recruited to attend
this training and pilot the questionnaire in 40 households during the week of 10 to 14
August 2015. The enumerators were trained by the Technical Coordinator and the
Executive Secretary on the concepts, definitions and methodologies of the survey
instrument and use of maps. Ten enumeration districts were selected to pilot the

guestionnaires.



The completed questionnaires were returned to the Statistics Division and the
information collected was vetted and used to test the data processing system that was

being developed by a consultant and the Division.

3.5 Publicity Campaign

The 2015 LFS Management Team consulted with a variety of stakeholders from
government, private sector, trade unions, NGOs and the Leader of the Opposition
followed by a formal meeting on 22 July 2015 to review the survey instrument before it
was tested during the pilot exercise. During September, October and November 2015,
the Management Team made several media appearances (radio and television) to

promote the LFS.

A 2015 LFS logo was also created. Four LFS banners were mounted in four noticeable
locations. One at the roundabout at the Antigua Recreation Grounds, one at Buckley’s
Roundabout, one at Judgment Square on Market Street and the other one at the
roundabout at Dickenson Bay Street. The banner, the logo and the 2015 LFS press

release were on the government’s website and Facebook page.

The Division released to the Media the 2015 LFS Public Service Announcement

Infomercial on 4 October 2015.

3.6 Recruitment of LFS Field Staff

Based on the LFS sample design, the workload was broken down to include six field
auditors/liaison officers, six supervisors and 24 enumerators. A database of persons
that was used to select field workers for the 2011 Population and Housing Census
provided the pool from which to select workers for the LFS. Further, five Field
Auditors/Liaison Officers, six Supervisors and 30 Enumerators were selected to
participate in the field work training during the periods 31 August to 4 September 2015
and an additional training on 16 and 17 September 2015.
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3.7 Training of Field and Data Processing Staff

The Division held a five-day training of field and data processing staff from 31 August to
4 September 2015 at the Multi-Purpose Centre. It was important that the most suitable
persons who possess the necessary skills, knowledge and professionalism were
selected to conduct the survey. Forty-nine persons (29 enumerators, six supervisors,
five liaison officers/field auditors, and nine data processing staff) along with the four-

member Management Team attended the training.

On the final day of training, all participants were given an exam to assess their
knowledge of various topics covered in the training and determine their suitability to be

field staff. Twenty-three enumerators were chosen and with two reserves.

The supervisors and field auditors received two days additional training for the period 15
and 18 September 2015. This training was necessary to reinforce the concepts,
definitions and methodology to the supervisors and field auditors.

During 16 and 17 September 2015, additional training courses were done for 25
enumerators, six supervisors and four liaison officers/field auditors. Concepts,
definitions, methodologies, canvasing of the EDs and reading the maps were reinforced
by the Project Manager and the rest of the Management/Technical Team.

3.8 Field Work Strategies and Deployment, Enumeration Maps

Questionnaire batching was one of the strategies developed for deployment of field
work assignment and proper management. Based on the 155 EDs and geographical
locations, eight batches were established. Field staff were assigned ID numbers based
on the category in which they fitted (enumerator, supervisor or field auditor). The
distribution of materials was done by batches to each field auditor who then transferred
the materials to the supervisors and then the supervisor gave the materials to the
enumerators assigned to them. There were various control forms that had to be
completed at each stage for tracking purposes and accountability. In each batch, one

ED was assigned to an enumerator.

11



Each field auditor was responsible for one or two supervisors and each supervisor was
responsible for at least three enumerators. Since Barbuda only had three EDs, there

was no supervisor; the field auditor performed the dual roles.

It should be noted that the LFS used randomly selected households during
enumeration. A household could not be replaced unless it was vacant to maintain the

integrity of the sample.

All field staff wore issued IDs and T-Shirts when they were out conducting fieldwork.
This was a requirement by the Division so that the public could identify persons who

were legitimately involved in the national exercise?.

Table 2.1 in Section 2 shows the eight parishes covered by the survey and the number
of primary sampling units (PSUSs) per parish. This was based on the proportional

allocation of the sample design.

3.9 Cooperation of the Public and Field Work Challenges

At the commencement of the field work activities obtaining information from the
households in the survey was somewhat challenging. Some households willingly
participated while others were reluctant to do so. At times, enumerators and
supervisors had to persuade persons to participate and if they were not successful, the
matter was referred to the field auditors and then if necessary to the Management
Team. Nonetheless, at the end of the survey most the selected households participated

which resulted in a response rate of approximately 97%.

! pPlease see Appendix | for the full list of Enumeration Districts and field staff assignment
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Section 4. Data Capture, Coding and Editing

4.1 Recruitment of Data Processing Staff

The data processing activities were performed by the staff of the Statistics Division.
Nine persons were selected to work on this activity. All data processing staff were
trained with the field staff during the period 31 August to 4 September 2015. The data
processing training was done subsequently. The volume of work was directly related to
the number of persons in a household. To keep the established deadlines for the LFS,
persons involved had to work after hours and on the weekends for a period of ten
weeks. Except for the Data Processing Supervisor and one of the Scanner Operators,
all other staff members had dual responsibilities during this phase of the survey. Below

are the names of the Data Processing Staff.

4.2 Data Processing

The questionnaires and supporting documents were processed by the data processing
staff. Preliminary manual checks were conducted to verify the various control forms and
guestionnaires. The documents were then batched, edited and coded using the
International Standard Classification of Occupation (ISCO) 2008 and International
Standard Industrial Classification of All Economic Activities (ISIC) Rev.4. The
guestionnaires were then scanned using the optical character recognition software
Teleform and automatically uploaded into an SQL database. Electronic verification was
performed by the data processing staff and saved into the SQL database files. The
datasets were converted to STATA (a statistical software) and merged to create an
integrated database. Consistency checks and further data validation were done to
ensure the quality of the data. The relevant indicators were created and the
“harmonized database” was developed which was used to create all summary tables

and summary statistics as well as perform any other additional analysis.
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Section 5. Concepts and Definitions

Labour Force

The labour force comprises all persons of working age who are the potential supply of
labour for the production of goods and services during a specified time-reference
period. It refers to the sum of all persons of working age who are employed and those

who are unemployed.

Labour Force Participation Rate

The labour force during the reference period given as a percent of the working age
population for the same period.

Employed
All persons of working age, who during a specified period, such as one week or one day

were in one of the following categories;
1. Paid employment (whether at work or with a job, but not at work);

2. Self-employment (whether at work or with an enterprise but not at work).

Employment-to-Population Ratio

The number of persons who are employed during a specific reference period as a

percent of the total working age population for the same reference period.

Full-time

Thirty-five or more hours of work during the reference week

Persons outside the labour force (economically inactive)

All persons of working age who, during the specified reference period, were not in the
labour force (that is, were not employed or unemployed). Included in this category are
full-time students, persons engaged in home duties, persons incapable of working and

person’s not wanting work or not available for work.
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Unemployed (Standard International Definition)

All persons of working age who were:

1. Without work during the reference period, i.e. not paid employment or self-
employment.
2. Currently available for work, i.e. available for paid employment or self-

employment during the reference period; and

3. Seeking work, i.e. had taken specific steps in a specified recent period to seek
paid employment or self-employment.

For purposes of international comparability, the period of job search is defined as the

preceding four weeks?.

Main Job
Respondents with more than one job in the reference week decided which was their
main job. Only if they were unable to do was the LFS criterion applied, i.e. the job

which has the most hours worked.

Occupation
The occupation of a person is the kind of work done during the reference period by the

employed person, or the kind of work done previously if presently unemployed or not in
the labour force, or the kind of work desired in the future by job seekers, regardless of
the industry or status of employment of the person. For example: accounts clerk, legal

secretary, domestic worker, fisherman, human resource manager, etc.

Industry
The industry in which an individual is located is the branch of economic activity carried

out at the person’s place of work during the reference week. This is defined in terms of
the kind of goods produced or services supplied by the unit in which the person works
and not necessarily the specific duties or functions of the person’s job. For example, a
person may be an accountant (occupation) in different industries, e.g. in the

manufacturing of wearing apparel, sugar cane growing, poultry rearing, etc.

2 |n other countries the time-period may differ from four weeks
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Private Households

Consist of one or more persons living together and sharing at least one of the main daily

meals together. It excludes residents of institutions and long-term hotel guests.

Status in Employment

Persons classified as employed during the reference period who are either:
1. A paid employee

2 An employer

3. Self employed

4 Non-salaried person

Underemployment

Time related underemployment occurs when employed persons would like to work more
hours, at the prevailing wage rates, than they are actually working and are actively
seeking and available to work those additional hours. Therefore, in order to be
classified as underemployed, one must have worked less than 35 hours per week in the
reference period, be available to work additional hours and looking for additional hours

of work.

Unemployed (Broad Definition)

All persons of working age who were:

1. Without work during the reference period, i.e. not paid in employment or self-
employment.
2. Currently available for work, i.e. available for paid employment or self-

employment during the reference period; and seeking work, i.e. had taken specific steps
in a specified recent period to seek paid employment or self-employment; or

3. Currently available for work, wants work and is available for work, but not actively
seeking for work; or

4, Currently available for work, does not want to work, but would work if work was

offered
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Future Starters

Persons who did not look for work but have a job to start at a future date are also

counted as unemployed.

Dwelling Unit

Any building or separate and independent part of a building in which a person or groups

of persons (a private household) are living at the time of the survey.

17



PART Il
SURVEY FINDINGS



Section 6.1. Overview of labour market indicators

Highlights

In 2015, the labour force population in Antigua and Barbuda was 49,308, with a labour
force participation rate of 70.9% (Table 6.1.1). The labour force is comprised of persons
aged 15 and older who were either employed or unemployed (i.e. did not have a job, but

were available for work and were seeking work) at the time of the survey.

Labour force participation was higher among men than among women. In 2015, the
labour force participation rate for men was 73.9%, compared to 68.5% for women.

A person is considered employed if they worked for at least one hour during the
reference week for pay, profit or family gain. Those who had a job but were away from
work during the reference week are also included as employed. In 2015, there were
42,537 employed persons in Antigua and Barbuda, of which 20,131 were men and

22,406 were women.

Although more women than men were employed in absolute numbers, the employment-
to-population ratio was higher for men (64.4%) than for women (58.6%). The overall
employment-to-population ratio in Antigua and Barbuda was 61.2%.

In accordance with ILO guidelines, unemployed is defined as persons of working age
who were not employed during the reference week, but were available for work and had
been seeking employment within the last four weeks. Using this definition, the
unemployment rate in Antigua and Barbuda was 13.7% in 2015.

Although men were more likely to participate in the labour force, women were more
likely to be unemployed. This means that a larger proportion of women in the labour
force were without a job and looking for employment. In 2015, the female
unemployment rate was 14.5%, compared with 12.9% for men.
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Table 6.1.1: Labour force characteristics, by sex, 2015

All Men Women

Population 91,539 42,319 49,220
Population 15 and over 69,503 31,242 38,261
Labour Force 49,308 23,100 26,207
Employed 42,537 20,131 22,406
Unemployed 6,771 2,969 3,801

Not in the labour force 20,195 8,141 12,054
Unemployment rate (%) 13.7 12.9 14.5
Employment rate (%) 61.2 64.4 58.6
Participation rate (%) 70.9 73.9 68.5

Source: Statistics Division, Ministry of Finance and Corporate Governance,
Labour Force Survey, 2015.

Highlights by age and sex

One out of three youths in the labour force were unemployed

In 2015, the unemployment rate for youths aged 15 to 24 was 33.9% in Antigua and
Barbuda, more than three times the rate for adults aged 25 to 54 (Table 6.1.2). Higher
youth unemployment, compared with other age groups, is commonly observed in the

region and around the world (Caribbean Development Bank, 20153).

Meanwhile, the youth labour force participation rate, at 47.2%, was significantly lower
than that of adults aged 25 to 54 (91.0%). Many young people who are neither

employed nor unemployed were attending school.

Although the labour force participation rates of both men and women aged 15 to 24
were relatively similar, unemployment was higher among young women (37.3%) than
among young men (30.4%) (Table 6.1.3 and Table 6.1.4).

3 International Labour Organization (ILO). 2013. Report of the Conference: 19%" International Conference of Labour
Statisticians. March 19. Geneva: ILO. (http://ilo.org/wcmsp5/groups/public/---dgreports/---
stat/documents/publication/wcms _234124.pdf Accessed September 21, 2018.)
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Labour force participation highest for the core-aged population

Labour force participation was significantly higher for the core-aged population, those

aged 25 to 54, than for younger and older age groups. In 2015, over nine in ten (91.0%)
Antiguans and Barbudans aged 25 to 54 were active in the labour force, and over eight
in 10 (81.2 %) were employed. Core-aged individuals are more likely to have completed

their schooling and are not yet of retirement age.

The unemployment rate in Antigua and Barbuda in 2015 for persons aged 25 to 54 was
10.8%. It was slightly higher for women (11.3%) than for men (10.2%).

Senior men more likely to remain active in the labour force than senior women

Labour force participation tends to decline as people approach retirement age. Among
seniors aged 65 and older, the labour force participation rate was 16.4%, much lower

than the rate of 63.2% recorded among persons aged 55 to 64.

Meanwhile, the unemployment rate among seniors 65 and older was 9.8%, lower than

the overall rate in Antigua and Barbuda.

Labour force participation and unemployment were more common among Senior men
than among senior women. Over one quarter (26.0%) of all men 65 and older were still
participating in the labour force, with an unemployment rate (12.3%) similar to the

country’s average.

Table 6.1.2: Labour force characteristics, by age, 2015

15+ | 15to64 | 15t024 25to54 55to64 65+

Population 69,503 61,627 13,423 40,404 7,799 7,876
Population 15 and over

Labour Force 49,308 48,015 6,331 36,751 4,932 1,293

Employed 42,537 41,371 4,187 32,790 4,394 1,166

Unemployed 6,771 6,644 2,144 3,961 539 127

Not in the labour force 20,195 13,612 7,092 3,653 2,867 6,583

Unemployment rate (%) 13.7 13.8 33.9 10.8 10.9 9.8

Employment rate (%) 61.2 67.1 31.2 81.2 56.3 14.8

Participation rate (%) 70.9 77.9 47.2 91.0 63.2 16.4

Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force Survey, 2015.
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Table 6.1.3: Labour force characteristics of men, by age, 2015

15+

Population 31,242
Population 15 and over

Labour Force 23,100

Employed 20,131

Unemployed 2,969

Not in the labour force 8,141

Unemployment rate (%) 12.9

Employment rate (%) 64.4

Participation rate (%) 73.9

15to 64
27,837

22,216
19,355
2,861
5,621

12.9
69.5
79.8

15to 24
6,546

3130
2,180

950
3,415

30.4
33.3
47.8

25to 54
17,680

16,524
14,842

1,682
1,156

10.2
83.8
93.5

55to 64

3,611

2,561
2,333

228
1,050

8.9

64.6

70.9

65+
3,405

885
776

108
2,520

12.3
22.8
26.0

Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force Survey, 2015.

Table 6.1.4: Labour force characteristics of women, by age, 2015

15+

Population 38,261
Population 15 and over

Labour Force 26,207

Employed 22,406

Unemployed 3,801

Not in the labour force 12,054

Unemployment rate (%) 14.5

Employment rate (%) 58.6

Participation rate (%) 68.5

15to 64
33,790

25,799
22,016
3,783
7,991

14.7
65.2
76.4

15to 24
6,878

3,201
2,007
1,194
3,676

37.3
29.2
46.5

25to 54
22,724

20,227
17,948

2,279
2,497

11.3
79.0
89.0

55 to 64
4,188

2,371
2,061

310
1,817

13.1
49.2
56.6

65+
4,471

408
390

19
4,063

4.7
8.7
9.1

Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force Survey, 2015.
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Section 6.2. Population Estimates

Overview

In September 2015, the estimated population in Antigua and Barbuda was 91,539. The
majority resided in St. John with about six out of ten persons residing in the capital.
Barbuda had the smallest population with a count of 1,784, followed by St. Philip and St.
Peter with populations of 3,617 and 6,020 respectively. The remaining parishes had
population counts ranging between approximately 8,000 and 9,000. (Table 6.2.1).

For the purpose of the Labour Force Survey, St. John was split into two “parishes”, St.
John City and St. John Rural, and Barbuda was classified as a parish. Chart 6.2.1
shows the percent share of the population by parish. Approximately one out of four
persons resided in St. John City, while less than one out of ten resided in each of St.
George and St. Paul.

Slightly less than 9.0% of the population resided in the parish of St. Mary and 6.6% in
St. Peter. St. Philip and Barbuda accounted for 4.0% and 1.9% of the population
respectively.

Nearly three out of four persons in the population (74.0%) lived in rural areas, while the

remainder (26.0%) lived in urban areas.

Chart 6.2.1: Population distribution by Parish

percent
40

35
30
25
20
15
10

0 ..-.._

St. John City St.John  St. George  St. Peter St. Philip St. Paul St. Mary Barbuda
Rural
Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force Survey, 2015.
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Table 6.2.1: Population and population distribution, by parish
and sex, 2015

All Men Women

Parish
Number
St. John City 23,771 11,008 12,763
St. John Rural 30,844 14,379 16,465
St. George 8,656 3,731 4,925
St. Peter 6,020 2,626 3,394
St. Philip 3,617 1,764 1,853
St. Paul 8,926 4,150 4,776
St. Mary 7,920 3,924 3,996
Barbuda 1,784 737 1,047
Total 91,539 42,319 49,220
Population distribution
Percent

St. John City 26.0 26.0 25.9
St. John Rural 33.7 34.0 335
St. George 9.5 8.8 10.0
St. Peter 6.6 6.2 6.9
St. Philip 4.0 4.2 3.8
St. Paul 9.8 9.8 9.7
St. Mary 8.7 9.3 8.1
Barbuda 1.9 1.7 2.1
Total 100.0 100.0 100.0

Source: Statistics Division, Ministry of Finance and Corporate
Governance, Labour Force Survey, 2015.
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Chart 6.2.2: Population living in urban and rural areas, by sex, 2015

40,000
35,000
30,000
25,000
20,000
15,000
10,000

5,000

0
Urban Rural

H Men B Women

Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force Survey, 2015.

Population by sex and age

Women accounted for over fifty percent of the population (53.8%) and men accounted
for 46.2%. In most five-year age groups, females outnumbered males, except in the 0 to
4,15to0 19 and 75 to 79 age groups.

Children and youth aged less than 15 accounted for 24.1% of the population, while the

elderly population (65 years or older) accounted for 8.6%.

The 15 to 64 age group (active age group) represented approximately two thirds of the
population. The dependency ratio based upon population estimates from the 2015
Labour Force Survey for Antigua and Barbuda was 48.5%, meaning that on average,
100 persons in the active age groups supported 48.5 persons in the dependent younger
(0 to 14) and older (65 years or older) age groups.
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Table 6.2.2: Population and population distribution, by sex and age,

2015

Age Group

Oto14
15t0 24
25to 34
35to 44
45 to 54
55to 64
65+

Total

Population distribution

Oto14
15to 24
25to 34
35to 44
45to 54
55to 64
65+

Total

All

22,036
13,424
13,237
14,352
12,815

7,799

7,876

91,539

241
14.7
14.5
15.7
14.0

8.5

8.6

100.0

Men

Number
11,077
6,546
5,554
6,469
5,657
3,611
3,405

42,319

Percent

26.2
15.5
13.1
15.3
13.4

8.5

8.0

100.0

Women

10,959
6,878
7,683
7,883
7,158
4,188
4,471

49,220

22.3
14.0
15.6
16.0
14.5

8.5

9.1

100.0

Source: Statistics Division, Ministry of Finance and Corporate

Governance, Labour Force Survey, 2015.

The dependency ratio has declined over the last twenty-five years. In the 1991 and

2001 censuses, the ratios were respectively 63.1 and 54.2. Much of the decrease was

caused by the reduction of the youth dependency ratio from 49.7 in 1991 to 35.8 in

2015, which suggests an aging of the population. Over the same period, the elderly

dependency ratio declined from 13.4 to 12.8.
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Chart 6.2.3: Population pyramid in five-year age groups
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Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force Survey, 2015.
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Table 6.2.3: Population living in urban and rural areas, by sex, 2015

All Men Women
Population Number
Urban 23,771 11,008 12,763
Rural 67,768 31,311 36,457
Total 91,539 42,319 49,220
Population distribution Percent
Urban 26.0 26.0 25.9
Rural 74.0 74.0 74.1
Total 100.0 100.0 100.0

Source: Statistics Division, Ministry of Finance and Corporate
Governance, Labour Force Survey, 2015.



Table 6.2.4: Population and population distribution, by sex and detailed age group, 2015

All Men Women All Men Women

Age Group Population distribution
Number Percent

0-4 5,946 3,196 2,750 6.5 7.6 5.6
5-9 7,745 3,817 3,928 8.5 9.0 8.0
10-14 8,345 4,064 4,281 9.1 9.6 8.7
15-19 7,438 3,815 3,622 8.1 9.0 7.4
20-24 5,985 2,730 3,255 6.5 6.5 6.6
25-29 7,202 3,075 4,127 7.9 7.3 8.4
30-34 6,035 2,479 3,556 6.6 5.9 7.2
35-39 6,717 2,964 3,753 7.3 7.0 7.6
40-44 7,635 3,505 4,131 8.3 8.3 8.4
45-49 6,180 2,586 3,595 6.8 6.1 7.3
50-54 6,634 3,071 3,563 7.2 7.3 7.2
55-59 4,062 2,018 2,044 4.4 4.8 4.2
60-64 3,738 1,593 2,144 4.1 3.8 4.4
65-69 2,750 1,175 1,575 3.0 2.8 3.2
70-74 1,979 979 1,000 2.2 2.3 2.0
75-79 1,239 650 589 1.4 1.5 1.2
80-84 998 313 686 1.1 0.7 1.4
85-89 596 189 407 0.7 0.4 0.8
90-94 237 83 154 0.3 0.2 0.3
95+ 78 17 60 0.1 0.0 0.1
Total 91,539 42,319 49,220 100.0 100.0 100.0

Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force
Survey, 2015.
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Section 6.3. Labour force participation

Overview

The labour force population consists of all persons aged 15 and older who were either
employed or unemployed (i.e. did not have a job, but were available to work and were
actively seeking work) at the time of the survey. Chart 6.3.1 shows how the working-age
population (i.e. aged 15 and older) is distributed across the various labour force status

categories.

In 2015, the labour force population in Antigua and Barbuda was 49,308, and was
comprised of 42,537 employed persons and 6,771 unemployed persons. The labour

force participation rate was 70.9%.

It was higher among men than among women. Of the working age male population,
73.9% participated in the labour force, compared with 68.5% of their female

counterparts.

There were 20,195 persons outside of the labour force, meaning that they were neither
employed nor unemployed. People may be outside of the labour force for a variety of
reasons. Many are students, are not seeking work because of household duties or

family responsibilities, or are retired seniors.

Chart 6.3.1: Distribution of the working age population (15 and older), 2015

Working age population (69,503)

Labour Force Participants Outside of the Labour Force
(49,308) (20,195)

Non Potential Potential
Labour Force Labour Force
(18,643) (1,552)

Employed Unemployed
(42,537) (6,771)

Source: Statistics Division, Ministry of Finance and Corporate Governance,
Labour Force Survey, 2015.
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Labour Force Participation by sex and age

Labour force participation was highest among persons aged between 20 and 59. Rates
ranged between 93.5% for those aged 30 to 34 and 81.5% for those aged 55 to 59
(Chart 6.3.2).

As can be expected, it was lowest among youth and among seniors. Less than one in
five (19.0%) youth aged 15 to 19 and 16.4% of seniors over 65 participated in the labour
force in 2015.

Although for all age groups considered, labour force participation was higher for men
than for women, gender gaps were greater among older age groups than among
younger ones. Differences were higher than 10 percentage points for all age groups
over 50, while they were under five percentage points for all age groups between the
ages of 20 and 44.

Chart 6.3.2: Labour force participation rate by age and sex
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Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force Survey, 2015.

31



Labour force participation by parish and sex

Labour force participation rates varied considerably across parishes. In September
2015, the rate was highest in St. Philip, at 76.5%, and lowest in Barbuda (63.7%), St.
Peter (65.5%) and St. George (66.0%). It was above the national average in St. John,
both for the city (72.5%) and for surrounding rural areas (72.8%) (Chart 6.3.3).

Table 6.3.1: Labour force and labour force participation rates,

by sex and age, 2015

Labour Force

15+
15to 64
15t0 24
25to 54
55to 64
65+

Labour Force
participation rates

15+
15to 64
15to0 24
25to 54
55to 64
65+

All

49,308
48,015

6,331
36,751
4,932
1,293

70.9
77.9
47.2
91.0
63.2
16.4

Men

Number

23,100
22,216

3,130
16,524
2,561
885

Percent
73.9
79.8
47.8
93.5
70.9
26.0

Women

26,207
25,799

3,201
20,227
2,371
408

68.5
76.4
46.5
89.0
56.6

9.1

Source: Statistics Division, Ministry of Finance and Corporate
Governance, Labour Force Survey, 2015.

Gender gaps in labour force participation also varied significantly across parishes. In St.

Philip, the labour force participation rate was 13.3 percentage point higher for men than

for women. In contrast, labour force participation rates were higher for women in two

parishes, Barbuda (with a 3.8 point difference) and St. George (with a 3.2 point

difference).
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Chart 6.3.3: Labour force participation rate by parish and sex
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Source: Statistics Division, , Ministry of Finance and Corporate Governance, Labour Force Survey, 2015.

Labour force participation by highest level of education and sex

Antiguan and Barbudans with higher educational attainment were more likely to
participate in the labour market. In 2015, 85.4% of persons aged 25 and over* with a
university degree participated in the labour force, compared with 73.4% of those with an
upper secondary education and only 58.4% of those with at most a primary education
(Chart 6.3.4).

Gender gaps in labour force participation were significantly lower between men and
women with higher educational attainment. For example, labour force participation rates
of men and women with a university degree were fairly close, with the male rate being
only 1.7 point higher than the female rate. In contrast, the labour force participation rate
of men with a primary education or less, at 67.7%, was 18.1 percentage point higher

than that of women with the same level of education.

4 Data by educational attainment is presented for the population aged 25 and older. Persons aged 25 and older are
more likely than younger persons to have completed their schooling.
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Women in the labour force are on average better educated than their male counterparts.
Just under two thirds (65.6%) of all labour force participants with a university degree
were women. On the other hand, the majority (56.5%) of labour force participants with

at most a primary education were men.

Chart 6.3.4: Labour force participation by highest level of education and sex
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Source: Statistics Division, , Ministry of Finance and Corporate Governance, Labour Force Survey, 2015.

Persons outside of the labour force

The population that are not in the labour force, also referred to as economically inactive,
are those persons of working age (15 and older), who during the reference period were
not employed nor unemployed for assorted reasons.

Almost three out of ten (29.1%) of the working age population were classified as outside
of the labour force. Out of the 20,195 persons outside of the labour force, the majority
(12,054 or 59.7%) were women and 8,141 (40.3%) were men.

Younger residents aged 15 to 24 as well as persons aged 65 and older formed the
largest shares among persons outside of the labour force, each accounting for
approximately one third of the population outside of the labour force. Persons aged 25
to 54 and 55 to 64 accounted for 18.1% and 14.2% respectively of the population
outside of the labour force.
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Further analysis by educational attainment shows that persons outside the labour force
tended to have lower educational attainment that those in the labour force. Over four in
ten (42.5%) of persons outside of the labour force aged 25 and older had lower
secondary education or less. About one third (33.6%) had attained an upper secondary
education, while just under one in five (19.8%) had a post-secondary education. Only
4.0% (786) had a university degree.

Chart 6.3.5: Persons outside of the labour force by age and sex
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Source: Statistics Division, , Ministry of Finance and Corporate Governance, Labour Force Survey, 2015.

Chart 6.3.6: Persons outside of the labour force by educational attainment, population aged 25 and
older
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Potential Labour Force

The potential labour force are persons outside of the labour force who have expressed
interest in employment, but do not meet the criteria to be classified as unemployed.
According to the 19™ International Conference of Labour Statisticians®, the potential
labour force consists of persons 15 and older who, during the reference period, were
neither employed nor unemployed and fell in one of the following mutually exclusive

groups:

= Persons without employment who are seeking employment but are not available
(unavailable jobseekers);

= Persons without employment who are not seeking employment but are available
(available potential jobseekers);

= Persons without employment who are neither seeking nor available for employment

but want employment (willing potential jobseekers).

In September 2015, 7.7% or 1,552 of persons outside of the labour force were identified
as potential labour force entrants. Out of the 1,552 potential labour force entrants, more
than half (55.7%) were available potential job seekers, 29.8% were willing potential job

seekers and 14.5% were unavailable job seekers.

Women comprised most (58.4%) of the potential labour force. Almost half (46.2%) of
potential labour force entrants were between the ages 25 to 54. Youth age 15 to 24
accounted for over one out of four (26.5%) potential labour force entrants. Persons
between the ages 55 to 64 accounted for 15.2%, while the elderly (65 and older)

accounted for 12.2% of the potential labour force entrants.

5> International Labour Organization (ILO). 2013. Report of the Conference: 19%" International Conference of Labour
Statisticians. March 19. Geneva: ILO. (http://ilo.org/wcmsp5/groups/public/---dgreports/---
stat/documents/publication/wcms_234124.pdf Accessed September 21, 2018.)
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Chart 6.3.7: Potential labour force entrants by type

m Unavailable Job Seekers ® Available Potential Job Seekers
= Willing Potential Job Seekers

Source: Statistics Division, , Ministry of Finance and Corporate Governance, Labour Force Survey, 2015.

Table 6.3.2: Persons not in the labour force by selected characteristics and potential labour force
categories

Total Male Female
Number
Persons not in the Labour Force 20,195 8,141 12,054
Potential Labour Force 1,552 646 906
Unavailable Job Seekers 225 181 44
Available Potential Job Seekers 864 382 483
Willing Potential Job Seekers 463 83 380
Not potential Labour Force 18,643 7,495 11,147
Percent
Potential Labour Force as a proportion 7.7 7.9 7.5

of persons not in the labour force

Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force Survey,
2015.
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Table 6.3.3: Persons not in the labour force and potential labour force by age and

parish
Potential
Total - Labour Share of
Total Force as a
persons not . . total
. Potential proportion .
in the labour potential
Labour of persons
force of the . labour
Force not in the
labour force force
labour
force
Percent Percent
Total 20195 1552 7.7 100.0
Age groups
15to 24 7,092 411 5.8 26.5
25 to 54 3,653 716 19.6 46.2
55 to 64 2,867 235 8.2 15.2
65 and older 6,583 190 2.9 12.2
Parish
St. John City 4,995 438 8.8 28.2
St. John Rural 6,409 437 6.8 28.1
St. George 2,314 243 10.5 15.6
St. Peter 1,496 107 7.2 6.9
St. Philip 681 46 6.7 2.9
St. Paul 2,182 165 7.6 10.6
St. Mary 1,689 96 5.7 6.2
Barbuda 430 20 4.7 1.3

Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour

Force Survey, 2015.
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SUPPLEMENTARY TABLES

Table 6.3.4: Labour force and labour force
participation rates, by sex and detailed age group,
2015

All Men Women

Labour force
Percent

15-19 1,410 829 580
20-24 4,922 2,301 2,621
25-29 6,461 2,805 3,656
30-34 5,645 2,351 3,294
35-39 6,193 2,783 3,409
40-44 7,065 3,277 3,788
45-49 5,500 2,400 3,101
50-54 5,887 2,908 2,980
55-59 3,309 1,748 1,561
60-64 1,623 813 810
65+ 1,293 885 408

Labour force participation rates

Percent
15-19 19.0 21.7 16.0
20-24 82.2 84.3 80.5
25-29 89.7 91.2 88.6
30-34 93.5 94.8 92.6
35-39 92.2 93.9 90.9
40-44 92.5 93.5 91.7
45-49 89.0 92.8 86.3
50-54 88.7 94.7 83.6
55-59 81.5 86.6 76.4
60-64 43.4 51.0 37.8
65+ 16.4 26.0 9.1

Source: Statistics Division, Ministry of Finance and
Corporate Governance, Labour Force Survey, 2015.



Table 6.3.5: Labour force and labour force participation rates, by highest
level of education and sex, population aged 25 and over, 2015

Labour Force

Primary or less
Lower / Junior Secondary
Upper Secondary
Post-secondary below university degree
University degree

Labour Force participation rates

Primary or less
Lower / Junior Secondary
Upper Secondary
Post-secondary below university degree
University degree

All

8,190
3,757
17,958
14,226
4,608

58.4
60.9
73.4
78.7
85.4

Men Women

Number

4,628
2,041
8,688
5,902
1,585

Percent

67.7
65.2
75.8
79.7
86.6

3,563
1,716
9,270
8,325
3,024

49.6
56.4
71.2
78.0
84.8

Source: Statistics Division, Ministry of Finance and Corporate Governance,
Labour Force Survey, 2015.

Table 6.3.6: Labour force and labour force participation rates, by parish and sex, 2015

Labour Force

St.
St.
St.
St.
St.
St.
St.

John City
John Rural
George
Peter
Philip

Paul

Mary

Barbuda

All

13,183
17,122
4,494
2,844
2,221
4,583
4,107
755

Men

Number

6,201
8,131
1,882
1,249
1,136
2,210
1,983

309

Women

6,981
8,991
2,612
1,595
1,086
2,373
2,124

446

All

Men

Women

Labour Force participation rates
Percent

72.5
72.8
66.0
65.5
76.5
67.7
70.9
63.7

75.8
77.0
64.2
67.3
83.6
71.5
71.9
61.5

69.9
69.3
67.4
64.2
70.3
64.6
69.9
65.3

Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force
Survey, 2015.
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Table 6.3.7: Labour force and labour force participation rates, by age and highest level of

education, persons aged 25 to 64, 2015

Labour Force

Primary or less

Lower / Junior Secondary

Upper Secondary

Post-secondary below university degree
University degree

Labour Force participation rates

Primary or less

Lower / Junior Secondary

Upper Secondary

Post-secondary below university degree
University degree

25to 34

1213

790
4963
4042
1033

92.2
89.4
93.0
92.4
92.8

35to 44 45to 54

Number
1869 2524
1261 805
4591 4295
4040 2414
1296 1202
Percent
89.4 82.7
97.9 89.0
93.0 90.7
95.1 89.0
90.6 96.5

55 to 64

1483
389
1447
856
726

55.4
76.5
67.1
65.5
85.1

Note: The population 65 and over was excluded from this table due to small cell counts.
Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force

Survey, 2015.
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Table 6.3.8: Labour force and labour force participation rates, by age and highest level of
education, persons aged 25 to 64, 2015

25to 34 35to 44 45to 54 55 to 64

Labour Force

Men Number

Primary or less 698 1089 1174 869
Lower / Junior Secondary 441 744 426 153
Upper Secondary 2333 2108 2052 771
Post-secondary below university degree 1431 1689 1065 468
University degree 240 360 478 300
Women

Primary or less 515 780 1351 614
Lower / Junior Secondary 350 517 379 236
Upper Secondary 2630 2483 2243 676
Post-secondary below university degree 2611 2351 1350 388
University degree 793 936 724 425

Labour Force participation rates

Men Percent

Primary or less 94.5 89.2 91.9 67.0
Lower / Junior Secondary 92.5 96.5 95.6 87.8
Upper Secondary 93.8 95.9 92.8 73.6
Post-secondary below university degree 95.5 98.1 94.7 68.6
University degree 89.5 93.3 100.0 85.0
Women

Primary or less 89.3 89.6 76.1 44.5
Lower / Junior Secondary 85.8 100.0 82.7 70.5
Upper Secondary 92.4 90.6 88.9 61.0
Post-secondary below university degree 90.8 93.0 84.9 62.0
University degree 93.8 89.5 94.4 85.2

Note: The population 65 and over was excluded from this table due to small cell counts.
Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force Survey,
2015.



Section 6.4. Employment

Overview

The employed population refers to all persons who worked at least one hour during the
reference week for pay, profit or family gain. It also includes those who had a job but

were absent from work during the reference week.

In September 2015, there were 42,537 employed persons aged 15 and over in Antigua
and Barbuda. The corresponding employment-to-population ratio was 61.2% (Table
6.4.1).

There were more employed women than employed men. However, because women
comprise a larger part of the working-age population, the female employment-to-

population ratio (58.6%) was lower than the corresponding male ratio (64.4%).

The employment-to-population ratio was highest for persons aged 25 to 54 (81.2%) and
lowest for seniors aged 65 and over (14.8%) (Chart 6.4.1). Those with a university
education were most likely to be employed, with an employment-to-population ratio of
79.2%.

Among parishes, St. Philip had the highest employment-to-population ratio, at 70.8%,
while St. George had the lowest, at 54.1%.

Chart 6.4.1: Employment-to-population ratio by age group and sex

percent
100

90

80
7
6
5
4
3
2
1 L

15-19 20-24  25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65+
H Men B Women

O O O O O o o o

Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force Survey, 2015.
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Table 6.4.1: Employment and employment-to-population ratio, by selected characteristics, 2015

Age group

15to 24

25to 54

55 to 64

65+

Total, 15 and older
Total 15 to 64

Highest level of education
Primary or less

Lower / Junior Secondary
Upper Secondary

Post-secondary below
university degree

University degree

Parish

St. John City
St. John Rural
St. George
St. Peter

St. Philip

St. Paul

St. Mary
Barbuda

Number of employed persons

Employment-to-population ratio

(%)

Total Men Women Total Men Women

4,187 2,180 2,007 31.2 333 29.2

32,790 14,842 17,948 81.2 83.9 79.0
4,394 2,333 2,061 56.3 64.6 49.2

1,166 776 390 14.8 22.8 8.7

42,537 20,131 22,406 61.2 64.4 58.6
41,371 19,355 22,016 67.1 69.5 65.2
6,778 3,681 3,098 48.3 53.8 43.1

2,951 1,716 1,235 47.8 54.8 40.6

15,275 7,496 7,779 62.4 65.4 59.7
12,788 5,495 7,293 70.8 74.3 68.4
4,274 1,499 2,774 79.2 81.9 77.8

11,233 5,345 5,888 61.8 65.3 58.9
15,319 7,312 8,007 65.1 69.2 61.7
3,682 1,688 1,994 54.1 57.6 51.5

2,432 1,041 1,391 56.0 56.1 56.0

2,054 1,033 1,020 70.8 76.1 66.1

3,638 1,770 1,868 53.8 57.3 50.9

3,479 1,660 1,819 60.0 60.2 59.9

699 281 418 59.0 56.0 61.2

Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force Survey, 2015.
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Employment by industry

The economy of Antigua and Barbuda is predominantly a service economy. Over 8 in
10 workers (81.2%) in Antigua and Barbuda worked in services industries in 2015, while
under 2 in 10 (17.3%) worked in goods-producing industries (Chart 6.4.2).

The hotels and restaurants industry was the largest employer, with just under 7,000
workers or 16.3% of the employed population. Public administration and defense was

the second largest, followed by wholesale and retail trade.

Among goods-producing industries, construction was the largest. It employed 7.9% of
workers. It was followed by the electricity, gas and water supply industry (3.4% of

workers).

Women were generally over-represented in the service sector, while men were
significantly more likely to work in goods producing industries. For example, over 9 in 10
persons employed in the construction industry were men. In contrast, over 6 in 10

workers in hotels and restaurants and in the public administration were women.

Chart 6.4.2: Employment by industry and sex
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Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force Survey, 2015.
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Employment by occupation

There were significant differences between the most common occupations of female
and male workers. Among women, service and sale occupations were, by far, the most
common, with 6,855 workers representing 30.6% of all female workers (Chart 6.4.3).
The next two most common occupations were clerical support workers (17.7% of the
employed female population) and professionals (14.5% of the employed female

population).

Among men, craft and related trades occupations were the most common, employing

4,309 workers, representing 21.4% of all male workers.

While not as numerous as their female counterparts, a significant proportion of men
(15.1%) worked in service and sales occupations. Technical and associate
professionals accounted for 11.4% of the employed male population.

There was relative gender parity among managers. There were 1,708 female managers
(representing 7.6% of the female employed population) and 1,634 male managers
(representing 8.1% of the male employed population). Although, there were some
similarities in which industries male and female managers worked in, there were also

differences®.

Out of the 1708 female managers, the top four industries that female managers worked
in were hotels and restaurants industry (17.5%) followed closely by the wholesale and
retail trade (17.3%), public administration and defence (16.2%) and real estate, renting

and business activities (13.8%).

The top four industries that male managers worked in were wholesale and retail trade
(21.3%), hotels and restaurants (16.6%), retail estate, renting and business activities
(15.6%) and public administration and defence (9.9%).

There were other notable gender differences. For example, male managers were more

likely to work in the manufacturing and construction industries while female managers

6 Because the sample size was too small for many industries, a data table showing the complete gender industry
distribution for managers is not shown.
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were more likely to work in the education sector and in the transport, storage and

communications industry.

Chart 6.4.3: Employment by occupation and sex
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Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force Survey, 2015.

Employment by category of worker

The vast majority (85.7%) of the employed population in Antigua and Barbuda was
comprised of paid employees. Self-employed workers represented 13.4% of the

employed population.

Women were less likely to be self-employed than men. Over 9 in 10 (91.1%) female
workers were paid employees, compared with under 8 in 10 (79.7%) male workers
(Chart 6.4.4).

When they were self-employed, women were less likely to have employees than their

male counterparts.
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Chart 6.4.4: Proportion of self-employed workers, by sex
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Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force Survey, 2015.

Full-time vs. part-time employment

In the Labour Force Survey (LFS), respondents are classified as full-time workers if they
worked 35 hours or more at their main job. Part-time workers are those who worked

less than 35 hours at their main job.

In September 2015, approximately 9 in 10 employed persons were full-time workers,
while just more than 1 in 10 were part-time workers’. Women as well as persons with

lower educational attainment were more likely to work part-time (Chart 6.4.5).

Older workers aged 55 to 64 as well as seniors aged 65 and over were also more likely

to work part-time. Older workers often reduce their work hours before fully retiring.

7 For a small proportion (0.6%) of the employed population, work hours were not stated.
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Chart 6.4.5: Proportion of part-time employment, by sex, age group and educational attainment
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Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force Survey, 2015.

Involuntary part-time and underemployment

Some work part-time by choice, while others would prefer to work more hours, if given
the opportunity. The involuntary part-time rate refers to the proportion of part-time
workers who were available to work additional hours and who were actively looking for

additional work.

Under half (48.4%) of part-time workers were involuntary part-time workers. While
women were more likely to work part-time, when they did, it was more often by choice.
The male involuntary part-time rate was 55.5%, while the corresponding female rate
was 44.1% (Table 6.4.2). Many female part-time workers are unavailable to work

additional hours because of family responsibilities.

The involuntary part-time rate was higher among youth and among those with lower

educational attainment.

The underemployment rate corresponds to the number of involuntary part-time workers

as a percentage of the employed population. The underemployment rate can be
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interpreted as a measure of labour underutilization. A high underemployment rate for a
given group of the population can reflect a higher frequency of part-time work and/or a

higher frequency of involuntary part-time.

The underemployment rate was slightly higher for women (5.3%) than for men (4.6%)
(Chart 6.4.6). It was also higher for youth aged 15 to 24 (6.7%) and workers aged 55 to
64 (7.9%). This suggests that their might be labour underutilization of those entering the
labour market or approaching retirement age.

Generally, higher educational attainment was associated with lower underemployment.
The underemployment rate for workers with a post-secondary education below a
university degree and for those with a university degree were 3.2% and 4.0%

respectively, compared with 6.2% for those with a primary education or less.

Chart 6.4.6: Underemployment rate, by sex, age group and educational attainment
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Table 6.4.2: Involuntary part-time and underemployment, by selected characteristics, 2015

Total, 15 and older
Total 15 to 64

Sex
Male
Female

Age group
15to0 24
25to 54
55 to 64
65+

Highest level of education

Primary or less

Lower / Junior Secondary

Upper Secondary

Post-secondary below university degree
University degree

Involuntary part-time employment

Asa

percentage of

As a total

percentage of employment
part-time (under-

employment employment

Number (%) rate) (%)
2,106 48.4 5.0
2,057 50.7 5.0
920 55.5 4.6
1,186 441 5.3
282 70.7 6.7
1,427 48.7 4.4
348 48.2 7.9
50 16.7 4.2
420 43.0 6.2
160 55.7 5.4
932 57.7 6.1
410 40.0 3.2
171 39.6 4.0

Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force Survey,

2015.
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Gross income

The majority (59.1%) of the employed population in Antigua and Barbuda reported a

gross income at their main job between $1200 and $3999 for the last four weeks.

Workers aged 25 and older were most likely to make between $2,000 and $3,999 in
four weeks of employment, whereas youth aged 15 to 24 were most likely to make
between $1200 and $1999. In addition, one in five of those aged 65 years and older
(20.4%) reported having an income of less than $800.

Generally, men tended to report a higher income than women. Women were
overrepresented in the bottom three income brackets while men were overrepresented

in the top two income brackets.

Chart 6.4.7: Gross income, last 4 weeks at main job, by age group
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Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force Survey, 2015.
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Table 6.4.3: Employment and employment-to-
population ratio, by sex and detailed age group,
2015

All Men Women

Employment
Number

15-19 649 451 198
20-24 3,538 1,729 1,809
25-29 5,520 2,446 3,074
30-34 4,829 2,022 2,808
35-39 5,509 2,505 3,005
40-44 6,511 3,065 3,447
45-49 5,005 2,235 2,770
50-54 5,415 2,570 2,845
55-59 2,925 1,589 1,336
60-64 1,469 744 725
65+ 1,166 776 390

Employment-to-population ratio

Percent
15-19 8.7 11.8 5.5
20-24 59.1 63.3 55.6
25-29 76.6 79.5 74.5
30-34 80.0 81.6 78.9
35-39 82.0 84.5 80.1
40-44 85.3 87.4 83.4
45-49 81.0 86.4 77.1
50-54 81.6 83.7 79.9
55-59 72.0 78.8 65.3
60-64 39.3 46.7 33.8
65+ 14.8 22.8 8.7

Source: Statistics Division, Ministry of Finance and
Corporate Governance, Labour Force Survey, 2015.



Table 6.4.4: Employment by industry and sex, 2015

Agriculture, hunting and forestry
Fishing

Manufacturing

Electricity, gas and water supply
Construction

Wholesale and retail trade
Hotels and restaurants
Transport, storage and
communications

Financial intermediation

Real estate, renting and business
activities

Public administration and defence
Education

Health and social work

Other community, social and
personal service activities
Activities of private households as
employers

Other industries

Total

Men Women Total

Number Percent Number Percent Number Percent
599 3.0 422 1.9 1,021 2.4
289 1.4 33 0.1 323 0.8
769 3.8 404 1.8 1,173 2.8
1,081 5.4 363 1.6 1,444 3.4
3,081 15.3 258 1.2 3,339 7.9
2,468 12.3 3,017 13.5 5,485 12.9
2,711 13.5 4,211 18.8 6,922 16.3
1,794 8.9 1,196 5.3 2,990 7.0
339 1.7 520 2.3 859 2.0
2,287 114 2,395 10.7 4,682 11.0
2,301 11.4 3,676 16.4 5,977 14.1
625 3.1 2,418 10.8 3,043 7.2
270 1.3 1,250 5.6 1,520 3.6
1,118 5.6 1,041 4.6 2,160 5.1
86 0.4 668 3.0 754 1.8

85 0.4 95 0.4 181 0.4
20,131 100.0 22,406 100.0 42,537 100.0

Note: Other industries include mining and quarrying, extraterritorial and bodies as well as industries not stated.
These industries were combined due to small cell counts.

Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force Survey, 2015.
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Table 6.4.5: Employment by occupation and sex, 2015

Men Women Total
Number Percent Number  Percent Number  Percent
Armed Forces 159 0.8 45 0.2 204 0.5
Managers 1,634 8.1 1,708 7.6 3,342 7.9
Professionals 1,612 8.0 3,258 14.5 4,870 11.4
Technical and associate
professionals 2,298 11.4 2,456 11.0 4,755 11.2
Clerical support workers 1,043 5.2 3,960 17.7 5,003 11.8
Service and sale workers 3,030 15.1 6,855 30.6 9,886 23.2
Skilled agricultural, forestry and
fishery workers 1,769 8.8 374 1.7 2,143 5.0
Craft and related trades workers 4,309 214 496 2.2 4,804 11.3
Plant and machine operators,
and assemblers 1,925 9.6 118 0.5 2,043 4.8
Elementary occupations 2,068 10.3 2,824 12.6 4,891 11.5
Not Stated 283 1.4 313 1.4 596 1.4
Total 20,131 100.0 22,406 100.0 42,537 100.0
Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force Survey, 2015.
Table 6.4.6: Employment by category of worker and sex, 2015
Men Women Total
Number Percent Number  Percent Number  Percent
Employee 16,055 79.7 20,405 91.1 36,460 85.7
Self-employed with employees 1,286 6.4 380 1.7 1,666 3.9
Self-employed without employees
2,454 12.2 1,348 6.0 3,802 8.9
Other self-employed 116 0.6 122 0.5 239 0.6
Contributing family members 221 1.1 151 0.7 372 0.9
Total 20,131 100.0 22,406 100.0 42,537 100.0

Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force Survey, 2015.

55



Table 6.4.7: Full-time and part-time employment, by selected characteristics, 2015

Employment
Full-time Part-time Total

Number Percent Number  Percent Number Percent
Total, 15 and older 37,802 88.9 4,350 10.2 42,537 100.0
Total 15 to 64 36,933 89.3 4,053 9.8 41,371 100.0
Sex
Male 18,355 91.2 1,658 8.2 20,131 100.0
Female 19,448 86.8 2,692 12.0 22,406 100.0
Age group
15to 24 3,747 89.5 399 9.5 4,187 100.0
25to0 54 29,532 90.1 2,932 8.9 32,790 100.0
55to 64 3,654 83.2 721 16.4 4,394 100.0
65+ 869 74.5 297 25.5 1,166 100.0
Highest level of education
Primary or less 5,782 85.3 978 14.4 6,778 100.0
Lower / Junior Secondary 2,622 88.9 287 9.7 2,951 100.0
Upper Secondary 13,510 88.4 1,615 10.6 15,275 100.0
Post-secondary below university degree 11,666 91.2 1,025 8.0 12,788 100.0
University degree 3,764 88.1 432 10.1 4,274  100.0

Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force Survey, 2015.
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Table 6.4.8: Gross income, last 4 weeks at main job, by age group, 2015

15to24 25to54

Gross income last 4 weeks

at main job

Less than 800 581 2827
800 to 1199 471 2564
1200 to 1999 1423 8461
2000 to 3999 1217 11529
4000 or more 167 4872
Total 4187 32790
Percent

Less than 800 13.9 8.6
800 to 1199 11.2 7.8
1200 to 1999 34.0 25.8
2000 to 3999 29.1 35.2
4000 or more 4.0 14.9
Total 100.0 100.0

55 to 64

Number
365

586

845
1177
1107
4394

Percent
8.3
13.3
19.2
26.8
25.2
100.0

65+

237
181
215
277
189
1166

20.4
15.6
18.5
23.8
16.2
100.0

Total

4010
3802
10946
14200
6336
42537

9.4
8.9
25.7
334
14.9
100.0

Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour

Force Survey, 2015.
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Table 6.4.9: Gross income, last 4 weeks at main job, by sex and age

group, 2015

Gross income last 4 weeks at main job

Men

Less than 800
800 to 1199
1200 to 1999
2000 to 3999
4000 or more
Total

Women

Less than 800
800 to 1199
1200 to 1999
2000 to 3999
4000 or more
Total

Men

Less than 800
800 to 1199
1200 to 1999
2000 to 3999
4000 or more
Total

Women

Less than 800
800 to 1199
1200 to 1999
2000 to 3999
4000 or more
Total

Number

Percent

1,799
1,444
4,097
7,614
3,584
20,131

2,211
2,357
6,849
6,586
2,751
22,406

8.9
7.2
20.4
37.8
17.8
100.0

9.9
10.5
30.6
294
12.3

100.0

Source: Statistics Division, Ministry of Finance and Corporate
Governance, Labour Force Survey, 2015.
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Section 6.5. Unemployment

Overview

In accordance with ILO guidelines following a standard definition, the unemployed

population corresponds to the population of working age (15 and over) who:

= were not employed during the reference week;
= were available for work
= had been actively seeking employment within the last four weeks or were

waiting to start a new job within the next four weeks.

The unemployment rate corresponds to the proportion of the labour force that is
unemployed. Following this definition, the unemployment rate in Antigua and Barbuda
was 13.7% in September 2015 (Table 6.5.1). Unemployment was more prevalent
among women than among men.

Table 6.5.1: Unemployment and unemployment rate,
standard definition, by sex and age group, 2015

All Men Women
Unemployment Number
15+ 6,771 2,969 3,801
15to 64 6,644 2,861 3,783
15to 24 2,144 950 1,194
25to 54 3,961 1,682 2,279
55to 64 539 228 310
65+ 127 108 19
Unemployment rate Percent
15+ 13.7 12.9 14.5
15to 64 13.8 12.9 14.7
15to 24 33.9 304 37.3
25to 54 10.8 10.2 11.3
55to 64 10.9 8.9 131
65+ 9.8 12.3 4.5

Source: Statistics Division, Ministry of Finance and
Corporate Governance, Labour Force Survey, 2015.
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In 2015, the female unemployment rate was 14.5%. In comparison, it was 12.9% among
men. In absolute numbers, there were 3,801 unemployed women, compared with 2,969

unemployed men.

Unemployment by sex and age group

Unemployment was, by far, higher among youth than among any other age group. The
unemployment rate for youth aged 15 to 24 was 33.9%, more than three times the rate
for their counterparts aged 25 to 54 (10.8%).

The prevalence of unemployment decreases significantly with age. Over half (53.9%) of
the labour force population aged 15 to 19 was unemployed in 2015. In comparison, that

proportion was 28.1% among youth aged 20 to 24.

Among young adults aged 25 to 29, the unemployment rate was 14.6%, only slightly
higher than the national average rate of 13.7% (Chart 6.5.1).

Unemployment was lowest among those aged 40 to 44. The unemployment rate for that

age group stood at 7.8% in September 2015.

Chart 6.5.1: Unemployment rate by age group and sex
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Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force Survey, 2015.
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Unemployment based on a broad definition

The standard definition of unemployment can be relaxed to include groups of persons
who would normally be classified as not in the labour force. For example, discouraged
job seekers, who want to work but who did not seek employment because they believed
no work was available or that they lack the necessary skills to work, would be included

in such a broad definition of unemployment.

Specifically, the broad definition of unemployment includes all those who meet the
conditions of the standard definition, as outlined above, and also includes all who:

= were not employed, wanted work, would have accepted a job if offered (available
for work), but had not been actively seeking and were not waiting to start a new
job within the next four weeks;

= were not employed, did not want work, but would have accepted a job if offered

(available for work).

Because the broad definition of unemployment is more encompassing, unemployment
rates computed using this definition is typically higher than those computed using the

standard definition.

Chart 6.5.2 shows unemployment rates by age and sex for both the standard and broad
definitions. In general, both measures were fairly close, for men and women alike, and

for all age groups considered.

For the population aged 15 and older, the unemployment rate based on the broad
definition was 15.0%, compared with a rate of 13.7% based on the standard definition.
In absolute terms, the unemployed population based on the broad definition was 7,507,

compared with 6,771 for the unemployed population based on the standard definition.

The gap between the unemployment rates based on the broad and standard definitions

was largest among youth (with a difference of three percentage points).
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Chart 6.5.2: Unemployment rates, standard and broad definition, by sex and age group
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Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force Survey, 2015.

Regional unemployment analysis based on a broad definition

A comparison of unemployment in Antigua and Barbuda and in other Caribbean
countries was done to provide a regional context. The countries selected conducted a
labour force survey during the same year and used similar concepts and
methodologies®. The Antigua and Barbuda’s unemployment rate (13.7%) was lower
than that of St. Lucia (23.5%) and Grenada (29.0%), but was slightly higher than in
Jamaica (13.5%) and Belize (10.2%).

In each country considered, the male unemployment rate was lower than the female
unemployment rate. However, in Antigua and Barbuda the gender gap was significantly
less than in the other countries. The difference between the male and female
unemployment rate was 1.6 percentage points in Antigua and Barbuda, lower than in
Grenada (6.3 points), St. Lucia (6.8 points), Belize (8.9 points) and Jamaica (9.2 points).
The female unemployment rale rate in Belize (15.7%) and Jamaica (18.5%) was twice

as high as the male unemployment rate (6.8%) and (9.3% respectively).

8 Statistical Institute of Belize (SIB). 2015. “Labour Force Survey: September 2015”. Belmopan: SIB LFS Summary
Findings. (http://sib.org.bz/wp-content/uploads/2017/05/LabourForce 2015-09.pdf Accessed September 21,
2018); Statistical Institute of Jamaica (STI). 2016. The Jamaica Labour Force Survey 2015. May 24. Kingston: STI.
(http://statinja.gov.jm/PublicationReleases.aspx Accessed September 21, 2018); Saint Lucia Open Data. 2017.
“Labour Force Indicators”. (https://data.govt.Ic/dataset/labour-force-indicators Accessed September 21, 2018);
Grenada Central Statistical Office. Labour Market Indicators by Broad Age Group and Sex, 2013-2017
(http://stats.gov.gd/data/ Accessed September 21, 2018)
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Chart 6.5.3: Unemployment rate by selected CARICOM countries and sex
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Sources: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force Survey, 2015;
Statistical Institute of Belize (SIB). 2015. “Labour Force Survey: September 2015”. Belmopan: SIB LFS Summary Findings;
Statistical Institute of Jamaica (STI). 2016. The Jamaica Labour Force Survey 2015. May 24. Kingston: STI; Saint Lucia
Open Data. 2017. “Labour Force Indicators”. (https://data.govt.Ic/dataset/labour-force-indicators); Grenada
Central Statistical Office. Labour Market Indicators by Broad Age Group and Sex, 2013-2017 (http://stats.gov.gd/data/)

As seen in many Caribbean countries, youth unemployment is significantly higher than
the total overall unemployment rate. Among the selected countries, Belize had the
lowest youth unemployment rate (23.2%), followed by Jamaica (32.7%) and Antigua
and Barbuda (33.9%). The youth unemployment rate in Grenada and St. Lucia were
significantly higher, at 41.7% and 55.9% respectively.

Chart 6.5.4: Youth unemployment rate by selected CARICOM countries and sex
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Sources: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force Survey, 2015;

Statistical Institute of Belize (SIB). 2015. “Labour Force Survey: September 2015”. Belmopan: SIB LFS Summary Findings;
Statistical Institute of Jamaica (STI). 2016. The Jamaica Labour Force Survey 2015. May 24. Kingston: STI; Saint Lucia
Open Data. 2017. “Labour Force Indicators”. (https://data.govt.Ic/dataset/labour-force-indicators); Grenada

Central Statistical Office. Labour Market Indicators by Broad Age Group and Sex, 2013-2017 (http://stats.gov.gd/data/)

63



Unemployment by parish

Unemployment varied significantly by parish. In September 2015, it was lowest in
Barbuda (7.4%) and in St. Philip (7.5%), while it was highest in St. Paul (20.6%) and in
St. George (18.1%) (Chart 6.5.5).

In St. John (City), the unemployment rate was 14.8%, while in St. John (Rural), it was
10.5%.

In four parishes, including both St. John (City) and St. John (Rural), the female
unemployment rate was higher than the male rate. The gap between the female and the
male rate was highest in St. George, where the female unemployment rate stood at
23.6%.

It is important to note that results for smaller geographies, where the unemployed
population is more likely to be small, are subject to larger sampling error than results for

the country as a whole, and should therefore be interpreted with more caution.

Chart 6.5.5: Unemployment rate by parish and sex

percent
25
20
15
10
0

St.John City  St.John  St. George  St. Peter  St. Philip St. Paul St. Mary Barbuda
Rural

B Men mWomen

Source: Statistics Division, Ministry of Finance and Corporate Governance, Labour Force Survey, 2015.
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Unemployment by highest level of education

Unemployment was less prevalent among those with higher educational attainment.
The unemployment rate for persons aged 25 and older with a university education was
6.3% (Chart 6.5.6 and Table 6.5.5). This reflected a rate of 5.7% for male university
graduates and a rate of 6.6% for female university graduates. It is important to note that
female university degree holders in the labour force outnumbered their male

counterparts two to one.

In contrast, the unemployment rate for those with primary education or less and with a
lower / junior secondary education was 14.3% and 16.8% respectively. The
unemployment rate was especially high for women with a lower / junior secondary

education, at 23.8%.

Chart 6.5.6: Unemployment rate by highest level of education and sex
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Table 6.5.2: Unemployment and unemployment rate, standard and
broad definition, by sex and age group, 2015

Unemployed Unemployment rate
Standard Broad Standard Broad
definition definition definition definition
Number Percent
All
15+ 6,771 7,507 13.7 15.0
15 to 64 6,644 7,365 13.8 15.1
15to 24 2,144 2,445 33.9 36.9
25to 54 3,961 4,301 10.8 11.6
55 to 64 539 619 10.9 12.3
65+ 127 143 9.8 10.9
Men
15+ 2,969 3,282 12.9 14.0
15 to 64 2,861 3,158 12.9 14.0
15to 24 950 1,091 30.4 334
25to 54 1,682 1,821 10.2 10.9
55 to 64 228 246 8.9 9.5
65+ 108 124 12.3 13.8
Women
15+ 3,801 4,225 14.5 15.9
15 to 64 3,783 4,207 14.7 16.0
15to 24 1,194 1,354 37.3 40.3
25to 54 2,279 2,480 11.3 12.1
55 to 64 310 373 13.1 15.3
65+ 19 19 4.5 4.5

Source: Statistics Division, Ministry of Finance and Corporate
Governance, Labour Force Survey, 2015.



Table 6.5.3: Unemployment and unemployment rate, standard and broad
definition, by sex and detailed age group, 2015

Standard definition Broad definition
All Men Women All Men Women
Unemployment Number Number
15-19 760 379 382 904 452 452
20-24 1,384 572 812 1,540 639 902
25-29 941 360 582 1,001 403 598
30-34 816 330 486 830 344 486
35-39 683 279 405 714 300 414
40-44 553 212 341 625 230 395
45-49 495 164 330 579 185 393
50-54 472 338 134 553 359 193
55-59 384 159 225 440 177 263
60-64 154 69 85 179 69 109
65+ 127 108 19 143 124 19
Unemployment
rate Percent Percent
15-19 53.9 45.7 65.8 58.2 50.1 69.5
20-24 28.1 24.8 31.0 30.3 27.0 333
25-29 14.6 12.8 15.9 15.4 14.1 16.3
30-34 14.5 14.0 14.8 14.7 14.5 14.8
35-39 11.0 10.0 11.9 11.5 10.7 12.1
40-44 7.8 6.5 9.0 8.8 7.0 10.3
45-49 9.0 6.9 10.7 10.4 7.7 12.4
50-54 8.0 11.6 4.5 9.3 12.3 6.4
55-59 11.6 9.1 14.4 13.1 10.0 16.5
60-64 9.5 8.5 10.5 10.8 8.5 13.1
65+ 9.8 12.3 4.5 10.9 13.8 4.5

Source: Statistics Division, Ministry of Finance and Corporate Governance,
Labour Force Survey, 2015.
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Table 6.5.4: Unemployment and unemployment rate,

standard definition, by parish and sex, 2015

Unemployment

St.
St.
St.
St.
St.
St.
St.

John City
John Rural
George
Peter
Philip

Paul

Mary

Barbuda

Unemployment rate

St.
St.
St.
St.
St.
St.
St.

John City
John Rural
George
Peter
Philip

Paul

Mary

Barbuda

All

1,950
1,803
812
411
168
944
627
56

14.8
10.5
18.1
14.5

7.5
20.6
15.3

7.4

Men

Number
856

819

194

208

102

440

323

28

Percent
13.8
10.1
10.3
16.6

9.0
19.9
16.3

9.1

Women

1,094
984
617
204

65
505
305

28

15.7
10.9
23.6
12.8

6.0
21.3
14.4

6.3

Source: Statistics Division, Ministry of Finance and
Corporate Governance, Labour Force Survey, 2015.
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Table 6.5.5: Unemployment and unemployment rate, standard definition,

by sex and highest level of education, persons aged 25 and older, 2015

Unemployment

Primary or less

Lower / Junior Secondary

Upper Secondary

Post-secondary below university degree
University degree

Unemployment rate

Primary or less

Lower / Junior Secondary

Upper Secondary

Post-secondary below university degree
University degree

All

1,098
566
1,791
864
275

143
16.8
11.5
7.5
6.3

Men

Number
719
196
748
256
85

Percent
17.0
10.8
10.0

54
5.7

Women

380
370
1,043
608
190

11.0
23.8
12.9
8.9
6.6

Source: Statistics Division, Ministry of Finance and Corporate Governance,

Labour Force Survey, 2015.
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Appendix I: Enumeration Districts Field Staff Assignment

# of Supervisor Field Auditor
Batches | Parish ED's = Enumerator ID Numbers ID Numbers | ID Numbers

1 St. John City 6 E1, E2, E3, E4, E5, E6 S1,S2 FA1

1 St. John Rural 8 E7, E8, E9, E10, E11, E12, E13,E14 S2,S3,54 FA2, FA3
1 St. George 2 E15, E16 sS4 FA3

1 St. Peter 2 E17, E18 S5 FA3

1 St. Phillip 1 E19 S5 FA4

1 St. Paul 2 E20, E21 S6 FA4

1 St. Mary 2 E22, E23 S6 FA4

2 St. John City 6 E1, E2, E3, E4, E5, E6 S1,S2 FA1

2 St. John Rural 8 E8, E9, E10, E11,E12,E13,E14,E15 S2,S3,54 FA2, FA3
2 St. George 2 E7, E16 S4, S5 FA3

2 St. Peter 2 E17, E18 S5 FA3

2 St. Phillip 1 E19 S5 F4

2 St. Paul 2 E20, E21 S6 F4

2 St. Mary 2 E22, E23 S6 F4

2 Barbuda 3 E24 FAS

3 St. John City 6 E1, E2, E3, E4, E5, E6 S1,S2 FA1

3 St. John Rural 8 E8, E9, E10, E11, E12, E13, E14, E15 | S2,S3,54 FA2, FA3
3 St. George 2 E7, E16 S4, S5 FA3

3 St. Peter 2 E17, E18 S5 FA3

3 St. Phillip 1 E19 S5 FA4

3 St. Paul 2 E20, E21 S6 FA4

3 St. Mary 2 E22, E23 S6 FA4

4 St. John City 6 E1, E2, E3, E4, E5, E6 S1, S2 FA1l

4 St. John Rural 8 E7, E8, E9, E10, E11, E12, E13, E14 S2,S3, 54 FA2, FA3
4 St. George 2 E15, E16 S4, S5 FA3

4 St. Peter 2 E17, E18 S5 FA3

4 St. Phillip 1 E19 S5 FA4

4 St. Paul 2 E20, E21 S6 FA4

4 St. Mary 2 E22, E23 S6 FA4

5 St. John City 6 E1, E2, E3, E4, E5, E6 S1,S2 FA1

5 St. John Rural 8 E7, E8, E9, E10, E11, E12, E13,E14 S2,S3,54 FA2, FA3
5 St. George 2 E15, E16 S4, S5 FA3
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# of Supervisor Field Auditor
Batches | Parish ED's = Enumerator ID Numbers ID Numbers  ID Numbers

5 St. Peter 2 E17, E18 S5 FA4

5 St. Phillip 1 E19 S5 FAS5

5 St. Paul 2 E20, E21 S6 FAS

5 St. Mary 2 E22,E23 S6 F5

6 St. John City 5 E1, E2, E3, E4, E5, S1,S2 FA1

6 St. John Rural 7 E8, E9, E10, E11,E12,E13,E14 S2,S3,54 FA2, FA3

6 St. George 2 E15, E16 S4, S5 FA3

6 St. Phillip 1 E19 S5 FA4

6 St. Paul 2 E20, E21 S5, S6 FA4

6 St. Mary 2 E22, E23 S6 FA4

7 St. John City 5 E1, E2, E3, E4, E5, S1,S2 FA1

7 St. John Rural 7 E8, E9, E10, E11, E12, E13, E14 S3,54 FA2, FA3

7 St. George 1 E16 S5 FA3

7 St. Paul 2 E20, E21 S5, S6 FA4

7 St. Mary 2 E22, E23 S6 FA4

8 St Paul 1 E20 S5 FA4

Total 155

E in front of the number represents the ID for the Enumerator
S in front of the number represents the ID for the Supervisor
FA in front of the number represents the ID for the Field Auditor
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Appendix Il: List of Data Processing Staff

Name Activity

Vernice Greenaway Data Processing Supervisor

Eldica Samuel Editor and Coder
Verifier

Glynis Joy Lewis Editor and Coder
Verifier

Chevaughn Benjamin Editor and Coder
Verifier

Aba Scotland Editor and Coder
First Checker

Dian Caleb First Checker
Batcher

Monigue George First Checker
Batcher

Jacqueline Graham Batcher
Scanner Operator

Alphaeus Tonge Scanner Operator




Appendix Ill: 2015 Labour Force Survey Questionnaire

2013 Antigua and Barbuda

Labour Force Survey
[luestionnaire



The Government of Antigua and Barbuda

Statistics Division
in collaboration with
Organization of Eastern Caribbean States (OECS)
LABOUR FORCE SURVEY - 2015

Good morning (afternoon, evening) Sir/Madam. My name is ...........ccccec... I am an officer of the
Statistics Division. The agency is now carrying out a Labour Force Survey. You may have been
informed of it on the Radio or in the Press. This survey is a sample survey during which we
interview a number of persons in selected households. Your household falls among those selected
and | would appreciate if you could spare a few minutes to answer some questions. | have with me
my identification card if you would care to see it. Your participation is very important because the
gathered information, not nominal but organized in "indicators", will be used by both the public and
private sector to better understand the situation in the country in terms of employment and skills.
Be assured that all the gathered information will remain confidential and not used for commercial

purposes.
Your participation in this Labor Force Survey (LFS) will provide the Statistics
Division with relevant information about the relationship between employment, income

and other social and economic characteristics.

All Information Collected Will Be Held Strictly Confidential
General Statistics Act,No. 13 of 1975

Reference Week

Day Month Day Month Year
s B
Parish
Enumeration District Block Number Household Number
[ J

Phone Number

Address of Residence: -

For households with 8 or less persons
Number of forms will be 1, for more
than 8 up to 16 it will be 2

Number of Forms:
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46071

Specification of Response History

Visit Number 1

Interviewer:

DD

MM

| /|

Interview Date: | |

Result

[ 1 Response

[ 2 Partial Response

Interviewer Number:

(1]

InterviewerTime:D]:Dj | | || | |
to

Start End

[ 3 Refusal (Reason)

[ 1 Response

Result
[ 2 Partial Response

[ 4 Call Back(Date/Time) [ 5 Closed [ 6 Not a dwelling
[ 8 Other (Specify)
Supervisor Name: Supervisor Number: |:|:| Date: | | | / | | |
Visit Number 2
Interviewer: Interviewer Number: |:I:|
DD MM
Interview Date: / Interviewer Time:l | || | | to | | || | |
Start End

[ 3 Refusal (Reason)

[ 4 Call Back(Date/Time) [ 5 Closed [ 6 Not a dwelling
[ 8 Other (Specify)
Supervisor Name: Supervisor Number: |:|:| Date: | | | / | | |
Visit Number 3
Interviewer: Interviewer Number:
. ob M Interviewer Time: | | | | | | to -
Interview Date: / Start o End
Result
[ 1 Response [ 2 Partial Response [ 3 Refusal (Reason)
[ 4 Call Back(Date/Time) [ 5 Closed [ 6 Not a dwelling
[ 8 Other (Specify)
Supervisor Name: Supervisor Number: Date | | | / | | |
Visit Number 4
Interviewer: Interviewer Number:
DD MM
Interview Date: / Interviewer Time: | | | | | | | | | | | |
Result Start na
[ 1 Response [ 2 Partial Response [ 3 Refusal (Reason)
[ 4 Call Back(Date/Time) [ 5 Closed [ 6 Not a dwelling
[ 8 Other (Specify)
Supervisor Name: Supervisor Number: Date: | | | / | | |
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46071 SECTION 1: MAPPING HOUSEHOLD MEMBERSHIP

1. Please give the names of ALL persons who usually live/sleep most nights here and share at least one daily meal with your household
startng with the head.

Optional Section

LISTING OF HOUSEHOLD MEMBERS

1. Surname 2. First Name 1. Surname 2. First Name

01 1
02 12
03 13
04

14
05

15
06

16
07

17
08 18
09 19
10 20
Interviewer: Sum the total number of household members and verify if the total is correct. Probe for babies, small children and domestic servants
(employees) who are "living in"
2. Total number of household members:

Number of Persons in Household:
Number of Persons 15 and older:

Interviewer say: | will now ask you some questions for each household member but to be able to relate the various members of the
household to each other, please tell me who is the head of the household:

. Page 3 of 32 .
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SECTION 2: DEMOGRAPHIC CHARACTERISTICS, HEALTH,
EDUCATION AND TRAINING

TO BE COMPLETED FOR ALL MEMBERS OF THE HOUSEHOLD

NAME OF PERSON Egbggggfg"’ TO HEAD OF MIGRATION
O | 3. What are the names of | 4.What is your/ (..."s) relation to...... 5. What is your / (....) place of birth? 6. Since what month and
g all those who slept four (name the head of the year have you/ (....) been
O | or more nights and household)? in ANTIGUA?
| shared teastone galy | 1. Head 1. CommonLaw | yyeyre i uawE OF COUNTRY
E ?urg‘g the;veezk t:nging 43t M:;:E)r?igdhi(léjhild
% 9 September 20157 5 Spouse of Child If country is ANTIGUA Go to Q7
m 6. Grandchild
2 Enter Surname First g E“;thnﬁ‘;{fif‘i; n-Law
9: B?o'?her/Sis?gr—ln—Laaw OTHERWISE CONTINUE

11 ServanuEmploye MM YYYY

12. Non-relative

O:1 0O2 O3 0O¢4

as Oe o s Country:
01 O° O10 O11 O12

13

Oz | 2 s 4

s Oe o7 s Country:
02 O 0O O11 O12

13

01 a2 s 4

() Oe6 a7 os Country:
03 Oo O10 O11 O12

13

O:1 0O2 O3 0O¢4

05 Oe a7 s Country:
04 O9 D10 O11 012

13

Oz Oz s 4

5 Os a7 Os Country:
0 O° 0O O11 O12

13

01 a2 as 4

05 Oe a7 s Country:
06 o Oi10 D11 [O12

13

01 a2 a3 4
07 05 Oe o s Country:

O 0O O11 O12

13

01 a2 as 4
08 O Oe6 O7 0Os Country:

O 0O O11 @O12

13
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. [ | SECTION 2: DEMOGRAPHIC CHARACTERISTICS, HEALTH,
46071 EDUCATION AND TRAINING CONT'D
TO BE COMPLETED FOR ALL MEMBERS OF THE HOUSEHOLD
HEALTH EDUCATION
7.In the last year what did youy.... do in case| 8. What is the highest level of 9. What is the highest level of examination that you
— | of anyiliness, accident, dental problem or| education that you have /(..... has)| have/ (... has) passed?
m any other _health issue _exc_lud!ng attained? 1. None 11. First Degree/Batchelor's
a emergencies and hospitalization? 1. Preschool / None
O |1. You did not ask for medical assistance ' . 2. Common Entrance (Primary) 12. Master's Degree
§ 2. You went to general practioner, dentist or therapist 2. Primary . 3. 6/7 Standard Certificate 13. PhD .
% 3. You went to a pharmacist i Lower:unlor Secondary 4. Junior Secondary Prog. Gertificate 88. Other (Specify)
% 4. You went to a healer; herbalist 5.L;ppt:rs ecor;dar;/N Tert 5. Cambridge School Certificate
. Post Secondary/Non Tertiary
| 5. You used alternative therapies(acupuncture,flower Tertiary N N 6. GCE/CXC O'Level
essence, music therapy, homeopathy, etc.) 6. Tertiary Non-University 7 GOE/CXC AlLevel
. 7. University '
6. You used home-made medicine 6. Other (Specily) 8. Diploma (Under Graduate)
7. You self prescribed your own treatment or medicine . 9. Diploma (Post Graduate)
8. Nothing 10. Associate Degree
O: O3 Os5 0O7 O1 O2 O3 @O¢s4 O1 0O2 O3 0O4 0O5 0Oes
L) o2 O4 Oe Os Os Os o7 Os 07 0O& 0O 0O10 O11 O12
13 [Oss8
O O3 Os5 0Ov O Oz as 04 O:1r 0O2 0O23 04 0O5 0Oe
2/ m2 @pas Os Os Os Oe 0O7 Os |07 Os @*O9 O10 O11 O12
13 [d8s8
a1 O3 OS5 0O7 a1 a2 03 4 01 a2 3 4 s Oe6
31 oo O4 0Oe 0Os8 O>5 ObOe O*O7 0Os O7 0Os 0O 0O10 O11 O12
O13 [88
O:1 O3 Os 0Ov O1 O2 O3 Oa4 O1 0O2 O3 0O4 0Os 0Os
4\ Oz D4 Os Os Os O6 0O7 Os |07 Oe O9 D10 Ol O12
13 [Os8s8
O O3 Os5 0OV 01 Oz s 04 O1 0O2 O3 0O4 0O5 0Os
5| O2 D4 Os Os Os Os 07 Os |07 Os O9° O10 O11 O12
13 [d8s8
O: O3 Os5 0O7 O1 O2 O3 @O¢4 O1 0O2 O3 0O4 0O5 0Oes
06| o2 @DO4 O O Os Oe 0O7 0Os |O7 Os ©O9 DOm0 O11 O12
13 [d8ss8
O: O3 Os5 0OV O: Oz as 04 O1r 0O2 0O23 04 0O5 0Oe
7! m2 Oa Os Os Os Oe 0O7 0Os |07 Os O9 DO10 O11 O12
13 [8s8
a1 O3 0O5 07 a1 a2 s 04 O1 O2 O3 0O4 0O5 Oe
8| m2 @mas Os O3 Os O 0O7 @Os |O7 Os ©—9 D10 O11 O12
O13 [1ds8s8
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26071 - SECTION 2: DEMOGRAPHIC CHARACTERISTICS, HEALTH,
EDUCATION AND TRAINING CONT'D
FOR ALL PERSONS TO BE COMPLETED FOR ALL RESPONDENTS 15 YEARS OF AGE AND OLDER
AGE AND SEX MARITAL STATUS TRAINING
10. What | 11. What was your/ m|12. What is your / | 13. Have you /(has....)|14 . For what specific 15. What type of training
o | is your/ (....'s) age at his/her | 3 (....'s) present received any occupation did you or programme did you/
Q
m|(...'s) last birthday? o marital status?  skills training in (....) receive skills (....) attend?
C:g sex? = any occupation? training? 1. Apprenticeship
o A) Enter full Age or 98 for age| 5
=2 more than or equal to 98 in A. | @ 1. Yes 2. On the job
= | 1. Male Age unknown = 99 in A)) < | 1. Married GIVE FULL DESCRIPTION OF
c = R 2.No (Goto Q16) | OCCUPATION BELOW. 3. Institutional (Full-time)
= | 2. Female | B) Enter Age indicated on g 2. Widowed :
o) Flashcard by respondent or 3 3. Legally Separated 3.Non-Response 4.Institutional (Part-time)
g estimated by enumerator. 8| 4 bivorced (Go to Q16) . . .
C) Place X In qu F jf flashcard -8 5 .Never Married 5. Distance Learning with Internet
\g:tisn?astz(é! 8; ;(AS:G':;IOV:E’S g 6. Distance Learning Non-Internet
3 8. Other (Specify)
c
O A) B) E?F 3 O1 0Oz O: O1r OdO2 O3
01 02 E.DB (m (m O4 0O5 0Os
05 &l Os m Os
3
2
7
o |2 B) é%- O: 0O2 m O: 0O2 O3
02 02 O3 0O4 (m O4 OS5 0Oses
ox | Os O3 0s
o |2 B) é% O1 0O2 o1 O1 O2 0Os
03 02 s 04 02 04 ) Oe
Oe 1Os O3 Os
R =t 01 O1 O2 O3
04 02 O3 [@O¢4 ) O4 0O5 0Oe
bE _oOs Os Os
2
o
O |2 B) EI)F; 01 O2 01 O1 Oz O3
05 02 § a3 O 4 02 0O Os Os
DE%'D5 O3 Os
5
01 A) B) E;%”; O1 0O2 O1 O:r O2 0Os
*l oo g 0> O 02 O: Os 0Os
DE% Os 0s Os
S
o O 1 A) B) E?F a- O1 02 O: O1 OdO2 0Os3
02 @ O 04 02 O4 0O5 Os
Oe<lOs 03 s
o
»
o8 o |2 B) é% O: 02 i O: Oz2 O3
02 O3 04 Oz O4 0Os5 Os
Oe 1 Os O3 Os
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. J SECTION 3: ECONOMIC ACTIVITY/EMPLOYMENT STATUS,

46071 INDUSTRY AND OCCUPATION
ALL PERSONS 15 YEARS OF AGE AND OLDER - DETERMINING EMPLOYMENT STATUS
EMPLOYED AND
PAST ECONOMIC ACTIVITY ACTUALLY WORKING
U | 16. During the past 12 months, September | 17. During the past 12 months|18. During the past 12 months, [19. Did you (....) actually do
g 2014 - Aug 2015, how many weeks September 2014 - August September 2014 - August any form of work for
wn were you (was.....)? 2015, which of the 2015, did you/.... receive pay, profit for the week
g following groups did you/ income from....2 ending 19 September
= 1. Working (----) belong to? more than one option may be selected 201572
c 2. Without work, wanting and available for work
= 1. Student 1. Abroad 1. Yes (Continue)
Ii-lil 3. Without work, not wanting work and/or not ' . '
o available for work? 2. Housewife/homemaker 2. Government Social Support 2. No (Go to Q21)
3. Retirement, Old age 3. Pension
Continue if mostly ECONOMICALLY NOT ACTIVE | 4. Disabled 4. O‘Ihefd‘r‘come (not employment
last 52 weeks Box ...(3 is greater than 26 weeks or 6 8. Other (Specif related)
months). Otherwise go to Q18. - Other (Specify) 5. None
! 2 3 O1 Oz O3 01 mjp 0s O
o1 O: Os O« Os Oz
Answer in Weeks
! 2 3 O1 Oz O3 O: 02 03 O
02
04 Os 04 Oas O
Answer in Weeks
! 2 3 O1 Oz O3 O: 02 03 O
03
04 Os 04 Os 02
Answer in Weeks
! 2 3 O1 Oz O3 O: 02 03 O
04
04 Os 04 as 02
Answer in Weeks
! 2 3 O: Q2 O3 |0O:1 02 O3
05 =N
04 Os 04 Oas O
Answer in Weeks
! 2 3 O: Q2 O3 |01 02 O3
06 O
04 Os 04 Oas O
Answer in Weeks
! 2 3 O: Oz O3 |0O:1 02 O3
07 O+
04 Os 04 Oas O
Answer in Weeks
! 2 3 O: Q2 O3 |0O:1 02 O3
08 O+
O4 0Os O4 Os 02
Answer in Weeks
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. E SECTION 3: ECONOMIC ACTIVITY/EMPLOYMENT STATUS,

46071 INDUSTRY AND OCCUPATION
ALL PERSONS 15 YEARS OF AGE AND OLDER - DETERMINING EMPLOYMENT STATUS
EMPLOYED AND ACTUALLY AT WORK EMPLOYED BUT TEMPORARILY ABSENT
0 |20. Did you/ (....) 21. During the week ending | 22. Were you/ (was....) 23 . What was the main reason why you were /
g work for at least 19 September 2015, did temporarily absent from (.... was) absent from work in the week ending
n one (1) hour you/ (....) engage in any the work you/ (he/she)_ 19 September 2015?
% during the work activities. normally do (.... does) in the 1 Vacation
2| week ending 19 ek 14+ 19 September | 5 Maternity/Sick leave
C| September2015? ! 3. Personal/ Family Responsibility Go to Q34
E 1. Yes to any (Go to Q34) 4. Study Leave/Training
e 1. Yes (Go to Q34) 2.No (Go to Q22) 1. Yes (Continue) 5. Strike/Lock Out
=) 2. No (Go to Q21) ' 2. No (Go to Q29)
Exclude own domestic 6. Temporary Lay-Off
work such as cooking, 7. Sent on Unpaid Leave by Employer> Continue
cleaning, etc. for ones 8. Otherwise not at work (Specify)
own family.
O O+ 01 O: 0Oz O3 o4 0O5
01
02 D2 b2 Os 07 O3
O O+ O 01 a2 a3 4 s
02
Oz Oz Oz Oe 07 Os
Ot m O+ a1 02 Os O4 Os
03
02 D2 b2 Os 0O7 0Os
O mg O+ 01 a2 a3 4 s
04
02 O i Oe¢ 07 Os
O+ 0+ O O1 a2 as 4 s
05
02 D2 b2 Os O7 O3
06 O+ O+ O+ a1 a2 Os O4 Os
O O Oz Os 07 Os
07 O mp mp O1 0Oz 0Os O4 0Os
02 D2 b2 Os O7 O3
o8 01 0O+ O 01 a2 as3 4 s
O O Oz Os 07 Os
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SECTION 3: ECONOMIC ACTIVITY/EMPLOYMENT STATUS,

INDUSTRY AND OCCUPATION
ALL PERSONS 15 YEARS OF AGE AND OLDER - DETERMINING EMPLOYMENT STATUS
EMPLOYED BUT TEMPORARILY ABSENT
o 24. Why are you (is ....) on 25. Do you have access or 26. When will you/ (....) 27 . When were you/ (....) laid-off,
m temporary lay off, extended (does .... have) an return to work or sent on extended leave or
s leave or otherwise not at work agreement with your (his/ restart your business? stopped operating yout/ (his/
8 or did you/ (....) temporarily her) employer to return to her) own business?
=z stop operating your business? the job or will you/ (....)
= surely restart your
c i i business at a specific date?
= 1. Off Season (in Tourism) P Enter month and year Enter month and year
W | 2. Off Season (In Agriculture) 1Y ;
m i ) . Yes (Continue) . i ) .
0 | 8- Hurricane or other natural disasters 99 Don't Know (only if proxy 99 Don't Know (only if proxy
. , 2. No (Go to Q27) respondent) Place in both respondent) Place in both
4. Problems in employer's or own 9. Don't Know boxes boxes
business other than 1to 3 ’ (only if proxy respondent)
8. Other (Specify) MM YY MM YY
O:1 b2 O3 O4 iy
s
Oo
O: Oz O3 04 L1
s
Oo
O:1 Oz O3 04 .y
s
Oo
01 Oz O3 04 iy
04 Oz / /
s
Oo
5|01 O2 O3 Os =
O / /
s
Oo
O: b2 O3 0O¢4 =
06
0= / /
s
Oo
7|01 O2 O3 0O4 my
02 / /
s
Oo
og|d1 DO2 O3 0O« my
02 / /
s
Oo
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. E SECTION 3: ECONOMIC ACTIVITY/EMPLOYMENT STATUS,

46071 INDUSTRY AND OCCUPATION
ALL PERSONS 15 YEARS OF AGE AND OLDER - DETERMINING EMPLOYMENT STATUS
WANTING WORK
-u | 28. Does the employer pay / have you 29. Did you / (....) want work for pay, profit 30 . Did you/(....) actually look for such
m paid part of wages or benefits while or family gain during the weeks work during the weeks 17 August - 12
(:‘g you/ (....) are/is on lay-off or 17 August - 12 September 2015? September 2015?
(o) stopped operating your / (his/her)
= own business?
2
c | 1- Yes (Go to Q34) .
= | 2. No (Continue) 1. Yes (Continue) 1 Yes (Continue)
[y
g 9. Don't Know (only if proxy respondent)|2- No (Go to Q32) 2. No (Go to Q32)
Conti . ,
(Continue) 9. Don't Know (only if proxy respondent) 9. Dor_n Know (only if proxy respondent)
(Continue) (Continue)
a1 O1 a1
01 Oz Oz Oz
o o )
01 Oz 01
02 0z Oz a2
o o o
Oz Oz Oz
03 0z Oz a2
o o o
a1 O1 a1
04 0z a2 Oz
) o )
01 Oz 01
05 m Oz 0z
o o o
O:1 O1 O:1
06 Oz Oz Oz
o o )
01 Oz 01
07 02 [ Oz
o o o
O:1 O1 O:1
08 mp m m
o o o
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. E] SECTION 3: ECONOMIC ACTIVITY/EMPLOYMENT STATUS,
46071 INDUSTRY AND OCCUPATION

ALL PERSONS 15 YEARS OF AGE AND OLDER - DETERMINING EMPLOYMENT STATUS

ACTIVELY SEEKING WORK
31. What steps did you/ (....) take during the weeks 17 August - 12 September 2015 to get such work?
b
g Interviewer: Do not read aloud/more than one option may be selected
8 1. Did nothing/Undertook no (active) steps (Continue) 8. Tried to work on a family farm or business
2 2. Registered at public employment exchange 9. Non-response (Continue)
E 3. Registered at private employment agency .
% 4. Checked at work site, farms, factories 88. Other (specify)
g 5. Looked up and responded to advertisements (telephone and/or letters) 99. Don't Know (Only for proxy respondents) Continue
6. Asked for assistance from friends, relatives, colleagues, unions

7. Tried to establish my/ (his/her) own business by looking for land/workspace, tried to get credit, applied for licenses, permits etc.

If response is 2 to 8 Go to Q33

o101 a2 as 4 s Oe a7 as ao O o9 ss

02| Od1 I as a4 s Oe a7 s o o9 88

03|01 Oz s 04 Os Os (m Os 0o 099 [ss

4|lOg1 @O2 0©O3 0O4 0Os Oe O7 0Os& 0O9 0O9 O 88

5/Og1 @m2 @*O3 O4 Os O ©O7 0Os 0O9 09 Oss

061 o1 Oz O3 04 Os Oe6 O Os Oo Ooo O ss

07 O1 Oz as a4 Os Oe O~ Os Oo 99 ss

08 O1 Oz O3 04 Os Oe6 O Os Oo Ooo O ss
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. E SECTION 3: ECONOMIC ACTIVITY/EMPLOYMENT STATUS,

25071 INDUSTRY AND OCCUPATION
ALL NOT EMPLOYED 15 YEARS OF AGE AND OLDER - DETERMINING UNEMPLOYMENT
REASONS FOR NOT SEEKING WORK CURRENT AVAILABILITY
32. Why did you/ (....) not want or seek work during the weeks 17 August - 12 September 2015? |33. If you/ (....) had been offered an
i . opportunity to work during the
r-'I?I Interviewer: Do not read aloud/more than one option may be selected week 14 - 19 September 2015,
X | 1. Already found job / made arrangements to start own 7. Thinks he/she lacks skills would you have been able to start?
8 business... will start work in less than 1 month from now 8. Discrimination
< 2. Already found job / made arrangements to start own 9. Dontt know where/how to seek 1. Yes Goto Q64
E business...will start work in more than 1 month from now Response 1 to 9 Continue to Q33 2. No (Specify Reasoln?
% 3. Cannot find work, lack of business opportunities 10. Household duties 21 In S.ChOOI’ training
M | 4. Lack of finance, raw materials to start own business 11. Student 2:2 Refirement/Old age
| ’ - tuden 2.3 liness/Disability
5. Awaiting busy/high season 12. IIInesls/DisabiIity 2.4 Family Duties
" . ) 13. Family Reason, pregnant )
6. Awaiting recall from previous job 2.5 Other (Specify)
Response 10 to 13 Go to Q76
88. Other personal reason(Specify) If No Go to Q76
O: a2 as3 04 s Oe a7 1 O21 d22 23
01 ([Ods 0o 1o 011 012 013
2.4 2.5
88 O240
01 a2 s 4 s Oe a7 1 O21 22 23
02 |Os o d1o O1z1 O12 013
2.4 2.5
Oss O240
O1 a2 a3 04 s ae6 a7 1 O21 O22 23
03|08 o ai1o O11 O12 013
2.4 2.5
Oss O240
O: a2 as3 04 s Oe a7 1 O21 d22 23
04 |8 o di1o O11 012 013
2.4 2.5
Oss O240
01 | 2 3 4 s Oe6 a7 [ O21 d22 23
05 |8 o 1o [ i O12 013
2.4 2.5
088 O240
01 a2 s 4 s Oe a7 [ O21 d22 23
06 |8 ) 1o 11 O12 i3
2.4 2.5
Oss O240
O: a2 as3 04 O5>5 Oe a7 1 O21 d22 23
o7 |08 Oo d1o0 011 012 013
2.4 2.5
Oss O240
Oz Oz s 04 Os Oe a7 O+ O21 O22 23
08 s 0o d1o0 011 O12 013
2.4 2.5
Oss 0240
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26071 SECTION 4: SPECIFICS OF EMPLOYMENT
ALL EMPLOYED PERSONS 15 YEARS OF AGE AND OLDER
NAME BUSINESS MAIN JOB JOB TURNOVER DETERMINING MULTIPLE JOB HOLDING
34. What is the name of the business 35. How long ago did 36. Did you/ (....) work in 37. What is the total number of jobs
where you have your MAIN job? you/ (....) start another job during the you / (....) held during the week
I_'ﬁ (.... ) has his/her MAIN job?) working in this job? week 14 - 19 September 14 - 19 September 2015?
2015?
s
8 1. Less than one month 1. Yes Interviewer: Explain that we negd
> 2. Less than six months to know the total number of paid
= 3. Six months but less 2. No employed and self employed jobs.
% 1. Name than one year
4. More than one year but 9. Don't Know (only if :
Ii'lil No N Describ less than five years proxy respondent) Enter total number of jobs
T | 2. NoName (Describe) 5. More than five years
but less than ten years
6. Ten years or more
9. Don't Know (only if 9. Don't Know (only if
proxy respondent ) proxy respondent )
O Ot O2 QOs O+
01g:2 a1 O-2 Oo Total Jobs
O Os Os Oo9
my O+ O2 Os O4
020> O+ Oz Oo Total Jobs
Oo Os5 Oe O
03 my O+ O=2 gs O+
Oz O+ O:2 Oo Total Jobs
Oo Os 0Oe 0O
0a|H! Ot O2 QOs O
Oz O+ O:2 Oo Total Jobs
Oo Os Os Oo9
os | B O+ O2 Qs O4
O O+ Oz Oo Total Jobs
Oo Os 0Os 0O
0 | B O1 O2 Os O
Oz O+ Oz Oo Total Jobs
Oo Os DOs 0o
o7|H! O+ O2 Os O
Oz O+ O:2 Oo Total Jobs
Oe Os Oe O
og | D" O1 O2 Oz O4
O O+ Oz Oo Total Jobs
Oo Os Os 0O

. Page 13 of 32 .




. l.-r

] [
46071

SECTION 4: SPECIFICS OF EMPLOYMENT.....

FOR ALL EMPLOYED PERSONS 15 YEARS OF AGE AND OLDER

INDUSTRY
- 38. What type of activity is carried out in 39. Type of products/services that are 40. How many persons including yourself
m the business where you/ (....) work? produced or sold. (himself/herself) worked at the
(% place/business where you work?
®) . . Interviewer: Explain that one should also
Z|  9999. Don't Know (only if proxy 9999. Don't Know (only if proxy count the employer and his/her family
E respondent) respondent) members who work in the business.
% 1. One 5.20 - 49
g This section should not be left This section should not be left 2.2-4 6.50 - 99
blank for employed persons. blank for employed persons. 3.5-9 7.100 and more
4.10-19
9. Don't Know (only if proxy respondent)
01 Main job: Main job:
Main job: : Second job:
Second job: Second job:
02 Main job: Main job:
Main job: : Second job:
Second job: Second job:
03 Main job: Main job:
Main job: : Second job:
Second job: Second job:
04 Main job: Main job:
Main job: : Second job:
Second job: Second job:
05 Main job: Main job:
Main job: : Second job:
Second job: Second job:
06 Main job: Main job:
Main job: : Second job:
Second job: Second job:
o7 Main job: Main job:
Main job: : Second job:
Second job: Second job:
08 Main job: Main job:
Main job: : Second job:
Second job: Second job:
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SECTION 4: SPECIFICS OF EMPLOYMENT.....

46071
ALL EMPLOYED PERSONS 15 YEARS OF AGE AND OLDER
OCCUPATION USUAL HOURS OF WORK
- 41. What is your job title? 42. Give a brief description of your/ |43. How many hours did you/ (....) usually work
m (....) main duties. per week during the period 17 August - 12
(:?) September 2015?
Cz) 99. Don't Know (only if proxy respondent )
> 9999. Don't Know (only for proxy 9999. Don't Know (only for proxy READ TO RESPONDENT IF NECESSARY:
respondent ) respondent ) S )
Cc This is time you spent on (a) Usually making products or
= providing services, (b) related time (for maintenance,
os) transport, on "call duty", work related training, etc), (c) down
m ) ) ) ) time (spent waiting because of machine break down, power
X This section should not be left This section should not be left |outages, shortage of supplies), and (d) resting such as time
spent on short tea/coffee breaks. Exclude time away from
blank for employed persons. blank for employed persons. work for holidays or sickness, time travelling to/from work,
long meal breaks, absences for shopping etc.
Enter Number of Hours Below
Main Second All
01 Main job: Main job:
Second job: Second job:
Main Second All
02 Main job: Main job:
Second job: Second job:
Main Second All
03 Main job: Main job:
Second job: Second job:
Main Second All
04 Main job: Main job:
Second job: Second job:
Main Second All
05 Main job: Main job:
Second job: Second job:
Main Second All
06 Main job: Main job:
Second job: Second job:
Main Second All
07 Main job: Main job:
Second job: Second job:
Main Second All
08 Main job: Main job:
Second job: Second job:
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SECTION 4: SPECIFICS OF EMPLOYMENT......

ALL EMPLOYED PERSONS 15 YEARS OF AGE AND OLDER

ACTUAL HOURS OF WORK

REASON FOR ACTUALLY WORKING LESS THAN THE THRESHOLD

44. How many hours did you/ (....) actually work
during the period 17 August - 12 September 2015?

45. Why did you work less than 35 hours during the week 14 - 19 September
2015?

b
m
L 99. Don't Know (only for proxy respondent ) Go to Q46 1. Do ( e doeg ) not want to work more than 35 hours a week. Go to Q50
7] 2. Own iliness, injury
g If hours less than 35 Go to Q45 3. Holiday, vacation
= Other Go to Q46 4. In school, training
‘é READ TO RESPONDENT IF NECESSARY: 5. Personal, family
@ |, 4 vou to mak fimate of number of hours that 6. Strike, lock out 2to 12 & 88 Continue
m e need you to make an estimate of number of hours tha PR :
X | you worked per week for 30 days. You must include the ; glowndnme |nf[t))rod.uct|on _—
hours you work over and above of the time you have to work | ©- ©!0W dOWn ol business activities
based on your contractual work schedule so include your 9. Reduction in economic activity
normal working hours and overtime whether paid or unpaid. | 10 Temporary disorganisation or suspension from work
Exclude time away from work for holidays or sickness, time 11. Job started/ended within referen riod
travelling to/from work, long meal breaks, absences for - Job started/ende eterence perio
shopping etc. 12. Could not find more work
Enter Number of Hours Below 88. Other (specify)
Main Second aAll O+ Oz 0s 04 Os Oe a-
01
Os Oo9 O 1o O 11 a2 Oss
Main Second all 0O+ O Os 04 Os Os a-
02
Os Oo9 O 1o O 11 a2 Oss
Main Second All O Oz Os O4 Os Os [ 4
03
Os Oo O+1o a1 012 Oss
Main Second All O Oz s O4 Os Os [
04
Os Oo O 1o O 11 012 Oss
Main Second aAll O+ Oz Os 04 Os Oe a-
05
Os Oo 010 O 1 O 12 Oss
Main Second all 0O+ O Os 04 Os Os a-
06
Os Oo9 O 10 O 11 012 Oss
Main Second all 0O+ O Os 04 Os Os a-
07
Os Oo9 O 10 O 11 012 Oss
Main Second All O Oz Os O4 Os Os [ 4
08
Os Oo O+1o a1 012 Oss
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SECTION 4.1 : SPECIFICS OF EMPLOYMENT... TIME RELATED

46071 UNDEREMPLOYMENT
ALL EMPLOYED PERSONS 15 YEARS OF AGE AND OLDER ... WANTING MORE WORK ... UNDEREMPLOYMENT
WANTING MORE WORK ACTIVLEY SEEKING ADDITIONAL WORK
46. Did you/ (....) want to 47. Did you/ (....) seek 48. How did you/ (....) seek additional work or another job with more work
r1|?| work more hours per additional work during hours in the week ending 19 September 2015?
(:g week in the week 14 - the week ending
o 19 September 2015? 19 September 20152 | 1. Did Nothing (Go to Q50) 8. Tried to work on a family
< 2. Registered at a public employment exchange farm or business
E 1. Yes (Continue) 1. Yes (Continue) 3. Registered at a private employment agency 9. Non-response (Go to Q50)
% 2. No (Go to Q50) 2. No (Go to @50) 4. Checked at work site, farms, factories 88. Other (Specify)
m . i '
B3| 9. Don't Know (only for | 9. Don't Know (only for 5. Looked up and responded to advertisements 99. Don't Know (only for proxy
(telephone, internet and/or letters) respondents) Go to Q50)
proxy respondents) (Go| proxy respondents) (Go P
to Q50) to Q50) 6. Asked for assistance from friends, relatives,
colleagues, unions
7. Tried to establish my/ (his/her) own business
looked for land/workspace, tried to get credit,
applied for licenses, permits etc.
Responses 2 to 8 and 88 Continue
01
O 0O+ 0O+ Oz Oas 04 Os Oe
Oz Oz
Oo Oo - Os Oo 99 O ss
02
O+ (R O+ Oz Os O4 Os Os
Oz Oz
Oo 0o a- Os Oo9 0 99 O ss
03
O 0O+ 0O+ Oz Oas 04 Os Oe
Oz Oz
Oo Oo - Os Oo 99 O ss
04
O+ (R O+ Oz Os O4 Os Os
Oz Oz
Oo 0o a- Os Oo9 0 99 O ss
05 mpl O+ mp O Os O4 Os Os
Oz Oz
Oo Oo - Os Oo 99 Oss
06 O+ O+ O Oz Os 04 Os Os
Oz Oz
Oo 0o a- Os Oo9 0 99 O ss
07 mpl O+ mp O Os O4 Os Os
Oz Oz
Oo Oo av- Os Oo 99 O ss
08 O+ (R O+ Oz Os O« Os Os
Oz Oz
Oo 0o a- Os Oo9 0 99 O ss
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SECTION 4.1 : SPECIFICS OF EMPLOYMENT... TIME RELATED

46071 UNDEREMPLOYMENT
ALL EMPLOYED PERSONS 15 YEARS OF AGE AND OLDER ... WANTING MORE WORK ... UNDEREMPLOYMENT
ACTIVLEY SEEKING REASON FOR NOT SEEKING ADDITIONAL WORK AVAILABLE FOR
ADDITIONAL WORK MORE WORK
49. How long have you/ 50. Why didn't you/ (....) want/seek additional work or another job with 51. If you/ (....) had been
E ( has ...) been seeking more work hours in the week ending 19 September 2015? offered an opportunity to
] a new job or additional work more hours during
8 work? 1. Waiting to take up more work/another job  10- lliness/Disability the week 14 - 19 September
Z | 1. Less than one month oG G " 11. Vacation,family reason/ iglﬁ’ ;’::::It% zcz)u;(g:)) have
E 2. One month and less - cannotfind mere wer pregnant/delivery .
= |  than three months 3. Lack of finance or raw materials 88. Other (Specify) 1. Yes
oy} .
M | 3. Three months but less 4. Machinery, electrical, other breakdown 2. No (Specify Reason)
By than six months 5. Off season inactivity 2.1 Current training activity
4. Six months but less 6. Industrial dispute (strike. lock out. oth 2.2 Current job
than twelve months . Industrial dispute (strike, lock out, other) 2.3 lliness/Disability
5. Twelve months and more | /- Does not want more work/ sufficient work 2.4 Family Duties
8. Household duties 2.5 Other (Specify)
9. Don't Know (only if ; .
proxy resp(onc‘yents ) 9. Student, unpaid training All Responses Continue All Responses Continue
1 O-2 Os O+ O2 Os 04 Os Os a7z Os |O1 21
01 022 23 24
04 Os O9 (Oo9 O O11 [Oss 025
1 Oz s O+ O2 s 4 Os Os Oz Os |O1 2.1
02 022 O23 24
04 Os O9¢ |O9 O+ O1r [Oss 025
O+ Oz s O+ O2 s 4 Os Os | g Os ([O1 21
03 022 O23 O24
04 Os5 0O9 |O9 Ot Ot [Oss 025
1 Oz s 1 O-2 Os 4 Os Oe Oz Os |O1 2.1
022 O23 O24
04 (O Os O |O9 Oito DO [Oss O25
1 Oz s 1 Oz Os 4 Os Oe a7z Os |O1 2.1
022 23 24
05104 Os5 Oo |O9 DOt O [Oss 025
1 Oz s 1 Oz Os 4 Os Os a7z Os |O1 2.1
06 O22 23 24
04 Os O9 (O9 0Otw On DOss 025
O+ Oz Os |01 Oz s O4 Os Os a7z Os (O1 21
07 O22 O23 O24
04 Os O9e |O¢ O Ottt [Oss 025
O+ Oz Os |01 Oz Os O4 Os Ose a7z Os (O1 21
08 022 023 O24
04 Os O9 |O¢ O Ottt [Oss 025
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. m SECTION 4.2 : SPECIFICS OF EMPLOYMENT... INFORMALITY

46071
ALL EMPLOYED PERSONS 15 YEARS OF AGE AND OLDER ONLY FOR SELF-EMPLOYED
UNINCORPORATED
STATUS IN EMPLOYMENT
HOUSEHOLD ENTERPRISE ALl
52. What category of worker are you in your job? 53. What kind of accounts do 54. Is your 55. Do you
you keep for this activity/ business give your
1. Central Government Employee business registered employees a
U | 2. Employee of Statutory Board with the pay slip every
g 3. Private Employee Go to Q56 1. Complete set of written accounts Social time yt;u pay
(7] e Securit wages?
O | 4 Employee not specified 2. Simplified written accounts Board?y g
4 . i
= 5. Apprentice . 3. Only through informal records of
C | 6 Self-employed with employees orders, sales, purchases 1. Yes 1. Yes
= | 7. Self-employed with | Go to Q53 2. No (Go to Q59)
5 7. Self-employed without employees 4. No records are kept . 2. No (Go to Q59)
m | 8. Contributing family member Go to Q56 9. Don't Know 9. Don't Know
B | 9. Self employed not specified Go to Q53 9. Don't Know (only for proxy (only for proxy
(only for proxy respondents ) respondents ) | respondents)
Intsructions to the Interviewer: Probe for an answer.
Information already provided may be useful such as : .
(a) Temporary absence (Q23 or Q28) All Responses Continue
(b) Q34 to Q42 - Name/ Type of Activity, Title/ Occupation
01 02 e mE
01 Os 04 Oz Oz
Main job Second job 0o 0o 0o
Oz Oz O1 Oz
02 Os O« Oz Oz
Main job Second job 0o 0o 0o
01 02 O 0
03 O3 04 02 02
Main job Second job 0o o 0o
01 02 01 01
04 =k 04 o2 02
Main job Second job 0o 0o 0o
Oz Oz O1 O1
05 =E 04 =P 02
Main job Second job 0o 0o 0o
01 02 =y =
06 a3 4 a2 0z
Main job Second job 0o 0o 0o
Oz o2 O1 O1
o7 as 4 a2 Oz
Main job Second job
i | 0o Oo 0o
O: Oz O1 O1
o8 as 4 a2 |
Main job Second job 0o 0o 0o
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mu = SECTION 4.2 : SPECIFICS OF EMPLOYMENT... INFORMALITY .

46071
ONLY FOR PAID EMPLOYED
EMPLOYMENT
RELATION EMPLOYMENT CONTACT SOCIAL PROTECTION

56. Was your/ was (....) 57. Is your/ (....) contract or 58. Do you/ does (....) benefit 59. Are youl/ is (....) entitled to
o employment based on a agreement for a limited time? from paid annual leave? employment related
m written contract? (social) insurance benefits?
o 1. Yes
8 1. Yes 1. Yes, from the Social Security
2 . 2. No, permanent/ without time limit | 2. No Board
= 1. Yes, a written contract )
c 9. Don't Know (only for proxy 2. Yes, from insurance other
= 2. No, a verbal contract 3. Non-response respondents) than Social Security Board
oo}

3. Non-response
m , .
T | 9. Dont Know (only for 9. Don't Know (only for proxy 3.No

' y respondents)
proxy respondents)
9. Don't Know (only for proxy
respondents)

01 Main job Second job Main job Second job Main job Second job Main job Second job
02 | Main job Second job Main job Second job Main job Second job Main job Second job
03 | Main job Second job Main job Second job Main job Second job Main job Second job
04 | Main job Second job Main job Second job Main job Second job Main job Second job
05 | Main job Second job Main job Second job Main job Second job Main job Second job
06 Main job Second job Main job Second job Main job Second job Main job Second job
07 . , - . . . - .

Main job Second job Main job Second job Main job Second job Main job Second job
08 . . , . , o .

Main job Second job Main job Second job Main job Second job Main job Second job

Page 20 of 32 .




] T
||
BN SECTION 4.3 : SPECIFICS OF EMPLOYMENT... INCOME

46071

ALL EMPLOYED PERSONS

SECTOR OF EMPLOYMENT

o 60. The business where you/ (....) 61. What was your/ (....) gross | 62. What is your/ (....) main 63. Do you receive financial
m work is: income (before taxes) for means of financial support from relatives
o) . the period 17 August - 12 support? abroad?
8 1. A Government Central/ Local Unit September 20152
Z | 2. A state enterprise/ public body 1. Self 1. Yes
= . 2. Spouse/ Partner 2. No
C | 3. A corporate business/ company )
% 4. A business owned by an individual "Other" means other jobs 5 Savmgs/lnvestment/
m|  tami it y ’ besides Main job and Pensions '
o amily or partners Second job. 4. Friends/Relatives 9. Don't Know (only for proxy
5. A non-governmental organization ) ) respondents )
5. Social Security
6. A private household (as a 8 Other (Specit
hﬁgf;keeper’ maid, cook, gardener | g\ Flash Card No. 2 - Other (Specify) FOR EMPLOYED PERSONS
9 GO TO Q87
Main Second Other |1 Oz Os
0L | \iain job Second job 04 Os Os 01 02 0O¢9
O+ O as
02
Main job Second job 04 Os Os 01 0Oz 0O¢9
O Oz as
03
Main job Second job 04 Os Os 01 0Oz 09
O+ Oz Os
04
Main job Second job 04 Os Os O1r 0Oz 09
O+ Oz Os
05
Main job Second job 04 Os Os o1 0Oz 0O°9
O Oz Os
06
Main job Second job 04 Os Os O1 02 0O¢9
07 O+ O as
Main job Second job 04 Os Os 01 0Oz 0O¢9
08 O+ O as
Main job Second job 04 Os Os O1r 0Oz 09
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SECTION 5: SPECIFICS OF UNEMPLOYMENT

46071
ALL UNEMPLOYED PERSONS 15 YEARS OF AGE AND OLDER
DURATION EVER WORKED SPECIFICS OF LAST JOB
64. How long have you/ 65. Have you/ has (....) 66. Why did you/ (....) 67. When did you/ (....) stop| 68. How many
( has ...) been available| ever worked for stop such work? such work? hours per week
m and seeking work but others or in 1 Lost iob did you/ (....)
s without a job or own your/(his/her) own ' J USUALLY work
8 business? (family) business? 2. Job Completed in your (his/her)
Z | 1. Less than one month i 3. Resigned to study Month/vear last job?
= ' 1. Yes (Continue) 4. Resigned to take care of
E 2. ﬁ]ne ;rrl]onth andﬂl}ess 2. No (Go to Q73) children
Plil 3 Than ree :or; sl 9. Don't Know (Go to 5. Retrenched Ifhst0pped working(;ogger
. Three months but less . . than 5 years go to Q7
B than six months ar3) (only for 6. Business Failed y g 99. Don't Know
proxy respondents,
) 7. Moved to other area (only for
4. Six months but less 99. Don't Know proxy
than twelve months 8. Other (Specify) (only for proxy respondents)
5. Twelve months or more ' respondents)
9. Don't Know (only for proxy Place in both boxes
9. Don't Know (only for respondents)
proxy respondents )
O+ Oz Os O+ O1 0O2 O3 0O¢4 MM Yy Hours
01 Oz Os 0Oe O7 0O9
O4 Os5 0Os /
Oo 0s
O Oz Os O+ O1 0Oz O3 04 MM YY Hours
02 Oz O5 0O 0O7 0O9
Os Os Oo /
Oo Os
O Oz Os (m! O1 0O2 O3 04 MM YY Hours
03 Oz O5 Oe6 O7 0O¢9
O4 Os Do /
Oo 0s
O+ Oz Os (R O1 0O2 O3 0O¢4 MM YY Hours
04 Oz Os5 Oe6 0O7 0O¢
O4 Os Os /
Oo 0s
O+ Oz Os O+ O1 O2 O3 0O¢4 MM YY Hours
05 Oz Os5 Oe O7 0O9
O4 Os Oe /
Oo Os
O+ Oz Os O O1 0O2 O3 0O¢4 MM Yy Hours
06 Oz O> Oe6 O7 0O¢9
O4 Os Do /
Oo 0s
O Oz Os O+ O1 O2 O3 0O¢4 MM YY Hours
07 Oz O5 Oe6 0O7 0O¢9
O4 Os Os /
Oo Os
O+ Oz Os (R O1 0O2 O3 04 MM YY Hours
08 Oz O5 0Oe6 O7 0O¢9
O4 Os Do /
Oo 0s
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m SECTION 5: SPECIFICS OF UNEMPLOYMENT

46071

ALL UNEMPLOYED PERSONS 15 YEARS OF AGE AND OLDER

SPECIFICS OF LAST JOB INDUSTRY WHERE EMPLOYED IN LAST JOB
69. What was your status in your/ (....'s) | 70. What was the name of 70(a). Describe the activities that | 71. What was your/ (....)
last job? the business where you/ were carried out at the job title?

. Central Government Employee (....) last worked? workplace/ business where
. Employee of Statutory Board you/ (....) last worked
. Private Employee

1
2

3

4. Employed not specified

5. Apprentice

6. Domestic Worker

7. Self-Employed with Employees

8. Self-Employed without Employees
9. Contributing family member

10. Self-Employed not Specified

88. Other (Specify)

99. Don't Know ( proxy respondents)

O1 02030405
01| O O7 Os O9° O10
990 88

439NN NOSH3d

O1 02030405
02| Oe O7 Os O9 OO0
0990 88

O1 02030405
03| O6 O7 Os O9 O10
09907 88

O1 02030405
04| O6 O7 Os O9° OO0
099088

O1 02030405
05| O O7 O8 O9 O10
O990 88

O1 02030405
06| Oe O7 Os8 O9 O10
099088

O1 02030405
07! O6 O7 O8 O9 O10
09907 88

O1 02030405
o8| O6 O7 Os O9° O10
mEEInEE
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SECTION 5: SPECIFICS OF UNEMPLOYMENT

46071
ALL UNEMPLOYED PERSONS 15 YEARS OF AGE AND OLDER
OCCUPATION LAST LOOKED FOR WORK FINANCIAL SUPPORT
72. Give a brief description of 73. When did you last look 74. What is your main means of| 75. Do you receive financial
I.-ﬁ the main duties you/ (....) had. for work? financial support? suppt:\rt from relatives
(:,U) 1. Never looked for work who live abroad?
CZD 2. Less than one month 1.Savings/investments/Pensions
= 3. One month and less /Inheritance 1. Yes
c than three months 2. Spouse/Partner 2 No
% 4. Three months but less 3. Friends/Relatives
m than six months . .
s ) ) 4. Social Security
5. Six months but less FOR UNEMPLOYED
than twelve months 8. Other (Specify) PERSONS GO TO Q87
6. Twelve months or more
9. Don't Know (only if
proxy respondents )
O:1 Oz Os o1 Oz Os O:
4 8
01 O4 0Os Os O O 02
0o
O1 0DOz2 O3 01 Oz 0as 01
4 8
02 O4 0@Os 0Os O O 02
Oo
O1r 0O:2 0Os 01 Oz Os -
4 8
03 O4 0Os Os O O 02
o
O1r @O:2 0Os 01 Oz Os 01
4 8
04 O4 Os Os O O 02
o
O1r 0O:2 0Os 01 Oz Os 01
4 8
05 O4 0Os Os O O 02
a9
O1r 0O2 O3 O: Oz as 01
4 8
06 04 ) Oe O O 02
a9
O1 Oz a3 o1 Oz as 01
7 4 8
0 Oz 0Os Os O O 02
0o
O:1 O: O3 O:1 Oz O3 O:
08 4 8
O4 0Os 0Os O O 02
0o

Page 24 of 32




. m SECTION 6: SPECIFICS OF ECONOMICALLY NOT ACTIVE

46071
ALL PERSONS NOT IN THE LABOUR FORCE 15 YEARS OF AGE AND OLDER
EVER WORKED LAST WORKED
- 76. Have you/ (has ....) 77. Why did you (....) stop such work? 78. How long ago did you/ (....) stop working?
m ever worked for
a ot_hers or, in your/ 1. Lost job 1. Never Worked
g gp;sm/:}s)r)b:g:ess? 2. Job Completed 2. Less than one month
> 3. Resigned to study 3. One month and less than three months
g 1. Yes (Continue) 4. Rﬁi;gned to take care of 4. Three months but less than six months
o children .
n 2. No (Go to Q83) 5. Retrenched 5. Six months but less than 12 months
By 9. Don't Know 6. Retired 6. One to less than three years
(only for gm’;}’ 7. Business Failed 7. Three to five years
(Gr:fgg;sc)en s) 8. Moved to other area 8. More than five years (Go to Q83)
9. Don't Know (only if proxy respondents )
9. Don't Know (only for proxy respondents )
88.0ther (Specify)

O O1 O2 O3 0O¢4 O:r O2 O3 0O¢4
01 O-2 O> 0Oe 0O7 0Os Os 0Oe 0O7 0Os

=N Oo Oss K

O+ O:1 O2 O3 [0O¢4 O1 O2 O3 0O¢4
02 Oz 05 Oe a7 s Os Oe O7 Os

Lo O9 [ss 0o

O+ O: O2 O3 0O¢4 O:r O2 O3 0O¢4
03 Oz a>s Oe a7 s O5 Oe @OdO7 ©Os

Lis O° DOss 0o

O O1 O2 O3 [O¢4 O:1 O2 O3 0O¢4
04 O2 () Oe6 a7 as Os5 Oe¢ 0O7 0O8

Lo O9 [ss 0o

(R O1 Od2 O3 0O¢4 O1r O2 O3 0O¢4
05 Oz Os5 0Oe O7 0Os Os Oe¢ 0O7 0Os

Lis Oo DOss 0o

O O1 O2 O3 [O¢4 O:1 O2 O3 0O¢4
06 O Os Oe O7 0Os Os5 Oe6 O7 Os

Lo O9 [ss 0o

O+ O1 0O2 O3 [0O¢4 O1 O2 O3 0O4
07 m Os5 0Oe O7 0Os Os Oe¢ 0O7 0Os

Lis O° DOss 0o

O O1 O2 O3 [O¢4 O:1 O2 O3 0O¢4
08 O2 Os5 Oe @O7 0Os Os Oe6 O7 Os

Lo O9 [ss 0o
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m SECTION 6: SPECIFICS OF ECONOMICALLY NOT ACTIVE B

46071
ALL PERSONS NOT IN THE LABOUR FORCE 15 YEARS OF AGE AND OLDER
LAST WORKED INDUSTRY AND OCCUPATION LAST JOB
79. What was your employment status when you/ 80. Describe the activities that were carried out at the workplace/ business
I'-?I (....'s) last worked? where you/ (....) last worked.
X
8 1. Central Government Employee
2 | 2. Employee of Statutory Board
2 | 3. Private Employee
E 4. Employed not specified
[vy) 5. Apprentice
g 6. Domestic Worker
7. Contributing family member
8. Self-Employed with Employees
9. Self-Employed with Employees
10.Self- Employed not specified 9999. Don't Know (only for proxy respondents)
88. Other (Specify)
99. Don't Know (only for proxy respondents)
01 02 Os 04 Os
o1 | Oc¢ a7 Os 0o 0o
99 [ss8
O: 02 Os 04 as
02 | Os a7 Os 0o Oz1o
99 88
01 a2 a3 04 Os
03 | O¢ a7 Os 0o 0o
99 88
O: Oz Oas 04 Os
04 | Oe av Os Oo oo
99 88
O: 02 Os 04 as
05 | Os iy Os Oo 010
99 88
01 Oz Oas 04 Os
06 | O+ a7 Os 0o 010
99 [ss8
O: 02 Os 04 as
07 | Oe a7 Os Oo 010
99 88
01 a2 a3 04 Os
08 | O6 a7 Os Oo 010
99 88
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. g] SECTION 6: SPECIFICS OF ECONOMICALLY NOT ACTIVE .

46071

ALL PERSONS NOT IN THE LABOUR FORCE 15 YEARS OF AGE AND OLDER
INDUSTRY AND OCCUPATION LAST JOB INTENDED ECONOMIC ACTIVITY

81. What was your job title when you last worked?| 82. Give a brief description of the main duties | 83. Do you/ (....) expect to seek
you/ (....) had. work or start your own
business within the next
six months?

1. Yes
9999. Don't Know (only for proxy respondents)

2. No

439NN NOSH3d

9. Don't Know
(only for proxy respondents)

O1
01 Oz
ao

a1
02 Oz
ao

O:
03 Oz
0o

O:
04 Oz
0o

O1
05 Oz
o

O1
06 Oz
ao

a1
07 o2
0o

O1
08 Oz
Odo

. Page 27 of 32 .

ALL PERSONS NOT IN THE LABOUR FORCE 15 YEARS OF AGE AND OLDER




. E SECTION 6: SPECIFICS OF ECONOMICALLY NOT ACTIVE

46071
ALL PERSONS NOT IN THE LABOUR FORCE 15 YEARS OF AGE AND OLDER
SOURCES OF INCOME ANNUAL INCOME REMITTANCES
- 84. What is your/ (....'s) main means of financial support? 85. How much do you/ (does ....) 86. Do you regularly receive
m . ) receive per year? support from relatives living
(;g 1. Self (Own savings/investment) abroad?
O | 2 Pension Show Flash Card No. 2
§ 3. Spouse/Partner/Family 1. Yes
% 4. Former Spouse/Partner 2. No
(v1] 5. Friends/Relatives 9. Don't Know (only for proxy 9. Don't Know (only for proxy
m respondents )
s 6. Social Security respondents )
8. Other (Specify)
. END OF INTERVIEW FOR
9. Don't Know (only for proxy respondents ) PERSONS OUT OF THE
LABOUR FORCE
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46071
FOR ALL HOUSEHOLDS
87. What is the status of the dwelling? 90(b). If you had to rent this dwelling, how much would you
O 1. Occupied Dwelling charge as monthly rent?
EC
[ 2. Temporary Dwelling $ ’

91. How many rooms are there in the dwelling? ( Do not include

[ 3. Dwelling under Construction kitchen, toilet,bathrooms or porches).

[ 4. Incomplete Dwelling

. Number of Rooms
[ 8. Other (Specify)

92. Of these, how many are only for sleeping?
[ 9. Don't know/Not Stated

Interviewer: Please do not ask question Q87
Select option by observation.

Number of Rooms

. . ”
88. What type of dwelling does this household occupy? 93. What is the MAIN material of the outer walls?

[ 1 Separate house/ detached [ 1 Concrete [1'7 Wood and brick

O] 2 Part of a private house/attached [ 2 Concrete and Blocks [J 8 Wood & Concrete

0 3 Flat ament domini [ 3 Improvised/ Makeshift [ 9 Wood and galvanized
at, apartment, condominium

D] 4 Double house/Duplex [ 4 Stone [ 88 Other (Specify)

O] 5 Townh [0 5 Stone and brick [ 99 Don't know/not stated
ownhouse

[ 6 Wood

[ 6 Combine business and dwelling

[J 7 Barracks 94. What is the MAIN material used for roofing?

[ 1 Concrete [ 6 Shingle (wood)
8 Other (Specif
= (Specify) [ 2 Improvised/Makeshift [ 7 Tarpaulin
[ 9 Don't know/Not stated [ 3 Sheet metal* O] 8 Tile
89. How would you best describe the ownership of this dwelling unit? [ 4 Shingle (asphalt) [ 88 Other (Specify)
[ 1 Owned with a mortgage (Go to Q90a)
[ 5 Shingle (other) [ 99 Don't know/Not stated
[ 2 Owned outright (Go to Q90b)
[ 3 Leased (Go to Q90a) 95. What is the MAIN material used for flooring?

O 4 Rent-free (Go to Q90b) O 1. Concrete

O 5 Rented gov.(paying) (Go to Q90a) [ 2. Tiles (mosaic or ceramic, brick)
O 6 Rented private (paying) (Go to Q90a) O 3. Rubber / Vinyl tiles

[ 7 Squatted (Go to Q90b) O 4. wood

[ 8 Other (Specify) [ 5. Earth

[ 8. Other (Specify)

[ 9 Don't know/Not stated

90(a). How much do you pay monthly?

EC$ ; Skip to Q91
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FOR ALL HOUSEHOLDS
96. What is your MAIN source of water supply? 101. Are your bathing facilities...
[ 1 Private not piped into dwelling O 1 Within the dwelling, not shared?
[ 2 Private, piped into dwelling

[ 3 Public standpipe
[ 4 Public well/tank [ 3. Within the dwelling, shared with other dwelling?

[ 2. Outside the dwelling, not shared?

[ 5 Public piped into dwelling [ 4. Outside the dwelling, shared with other dwelling?
[ 6 Public, piped into yard

[ 7 Spring/River
[ 8 Cistern/Tank [ 8. Other (specify)
[ 88 Other (Specify)
[ 99 Don't know/Not Stated

[ 5. It does not have any

[ 9. Don't know/Not stated

97. What is your MAIN source of DRINKING water? 102. What fuel is used most often for cooking?
[ 1 Bottled water [ 1 Cooking gas/LPG

[ 2 Private,not piped into dwelling [ 2 Electricity

[ 3 Private, piped into dwelling O 3 Kerosene

[ 4 Public standpipe

[ 5 Public well/tank

[ 6 Public, piped into dwelling
[ 7 Public, piped into yard

[ 8 Spring/River

[ 9 Cistern/Tank

[J 88 Other (Specify)
[J 99 Don't know/Not stated

[ 4 Wood/charcoal
[ 5 None

[ 8 Other (Specify)
[ 9 Don't know/Not stated

98. What is the MAIN source of lighting for this household? 103. Does the dwelling have? more than one option may be selected
[ 1 Electricity - Private Generator [ 1. Television
[ 2 Electricity - Public
2. Radi
[ 3 Gas Lantern O adio
O 4 Kerosene [ 3. Residential telephone
0 5 Solar [ 4. Electric/Gas stove
[ 6 None
[ 8 Other (Specify) [ 5. Refrigerator
[ 9 Don't know/Not stated [ 6. Washing machine

99. What type of toilet facility does this household have? 07

Electric fan
[ 1 Pit latrine not ventilated

8. Ai diti
[ 2 Pit latrine ventilated and elevated/Ventilated Improved Pit (VIP) O " conditioner

[ 3 Pit-latrine ventilated and not elevated [ 9. Sewing machine

[ 4 Water Closet (WC) (flush toilet) linked to septic tank [ 10. Bicycle

[ 5 Water Closet (WC) (flush toilet) linked to sewer [ 11. Motorcycle

[ 6 Water Closet (WC) (flush toilet) linked to soak-away [ 12. Automobile/Motor vehicle

L1 7 None (Skip to 101) [ 13. Mobile cellular telephone With internet Access

[ 8 Other (Specify)
[ 9 Don't know/Not stated

[ 14. Mobile cellular telephone Without internet Access

[ 15. Personal Computer/Laptop With Internet Access

100.Is this toilet shared with any other household? .
[ 16. Personal Computer/Laptop Without Internet Access

1 Yes
O2No [ 17. Video/VCR/DVD
[ 9 Don't know/Not stated [ 18. Electric iron
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SECTION 7: HOUSEHOLD INFORMATION

FOR ALL HOUSEHOLDS

A

The following questions are to be used to measure deprivation of households and will assist in the
measurement of poverty in Antigua and Barbuda.

104. Has any child under the age of 5 years died in this household in the past 12 months? [] 1. Yes 2 No

(Please provide the age and sex of the child/children who died within the household in the past 12 months)

Place 0 in the Age box for children less than 1 year old.

B

Age

1. Yes

Sex
O 1 Male [J2 Female

O 1 Male [J2 Female

O 1 Male [J2 Female

O 1 Male [J2 Female

O 1 Male [J2 Female

105. In the past 30 days did you or any household member eat fewer than usual meals in the day because there was not enough food
due to a lack of resources?

[ 2. No (If no end questionnaire)

106. How many times in the past 30 days did this happen?
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46071

TO THE ENUMERATOR:

Please enter your comments on the interview. Include any problems you may have encountered. If there is any explanantion, you
can give for any responses or if there is any response or classification you are not sure of, please include that in your comments.
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